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T^3t/I|^^13;qi/21/2001/1434.—TTWHfili 1976 (1976 ^ 21) ^ tiTTT 30 

aiwfi'iiFfWaiNi"«i':fti;i^ y piI'JTJI. 1 aftrTr®^aftrTmfrorf^rom 

^ '93ET7f % -qr^ srtT ■qqqnT P-iHfar< g n WWr iRmi t, 

31 qh^:— 

^ ftiPm—2000 
31WinT-I 

yrtf^ 

1. 'iriI,'nTTO?3l|THI<i^i5^4l; — 

(i) ^ 31Trq6Tl ^qHl Ultflui-fq? (3Tfqqnft3i^q)4qijl)'^ f^PiqH , 2000 I 

(ii) fqfqqq TTJnq <5i^ qqiiTR qit mOo qqi^ cl'l i 

(in) ^ Mr')'*) siftq «t)4'^ifl 'll cii'j^el*) I 

qi?5 q? fqfqq^’ ■^' 3Fqqi ^ RiBiiq qi ^ ?qT qi niqpq wi q q ifti h l ’ S! ^ 

Tiqi— 

(qi) qT3T^qr*ft‘?^^ rHq)r>lfl %^'5qf^qi:3TqqT %31iqTTqi:-i?TTt^-^ 

(13) hi'h1'ii<ti qr <H<'jiiK'qi <hwk qiP^+i) 31 ^ ti'irti qr sni^ qr'^inj^'qi^f irf^ 1 

2. 

ui fqfqqqt ijpt ipfi qm ‘Prqq qi liip^ % yRi<j»ci q iD— 

(qi) ‘‘3TRlPrqq'''^^q)q’iIFftq^3lftl1qqq, 1976 (1976^^121) 3lfv^t I 

{ 13 ) “fqqiTfqq'’^ftiqiqT, 1987^51 q^ftqsifq^iI 

(q) ‘ ‘ Ph'^Pki jTfaqnft” ^ PqRqq 5(1)-^' Rwffai u i Riqinl 3iMq 1 1 


2 qx c;i 2001 


(I) 


2 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(^) " i<ii<ai Mottle" nrM*iH !iii<ai ^T HER ^i<,“i «h<^ 'iidi 3Tf^i[<i ’ll' | 

(■3T) ftr#'5f4'«Rl'T!r#-3Rq<l'^'5JRV'^WT'3R'<T4%31 EMM ^1%’'TOt 3F^fV% I 

(H) ^lfips hlR<Ji % RTR^ -^f «?R +4'4|R<K tlFT^ ^ ^ siRwrI 

11 

(^) VlirHWf :— 

(T^7) 

(Tff) q? 3iqRl, <^il.H 3irit”ni^l RT *Ii4'niO <t)i4 ^5“! 

■ (r) ■^repi yrfV^tiifl rri f^Riqn^^rrRpjifi airihR-H*^ aiqsfRi, ■WH striR-hj*, 3m)i?i rt g^k 

(r) Tff^ratW 'r ■wnfhr ^ "ni 3TM«t I 

is) '‘ tti4-^ ”-^ ftPl^H 3(-8F) (2) ^(3)’^TqpT(^'y 

■sfrcNrd RtTnRmf, fsn«40 ■^«fni aRcrr^ ^ ar^ w' idnli' "sw tII -sTral f i 

("S') ‘* hR'ii^" ^ ^Ri'tjiil RT ®h4’qi'(l ^ 4741/^ mRi (rRi rRi/hc^I 4t ^/'4l ^[R'tiiO rt ofi4'^i{l i4^ ) sfR 
arRmfl RT «t)4’iRl ■'fI' TRTH, RFiT-'RmT, '11^ 3i!R: ^iRwrI rt ^4’!)i(I ■r sttRto f, 3iRt^ 

f, Rig 3 RItR RRpr ^ -^ej^ ■T%/r 4I Vll[4el f I 

is) '‘3tRwtR’'^R1¥r 3(^)(i) R'-^R^ RlRRR^Tiq^ 

(TiF) “^’’•^aFRRtT Rft MfM Rif % 1^ rhrRit, Ri^ RrH<F4 i ' ^ aRpfa ^%;t% 

^ '4' RfrfTF Rrm Rv4t ■sRtrh ■4 3tRtoi4 rt rj^rkI wi ijRihip 3itri Rri rtR Rmr %=t rRt^r 
ti 

(R) ‘‘R4?tR'''44?TR3i\iCRlM H%R;i^RMRtl 

(r) “in 4['j | 8h -jNi”-4 ^•iiTMi'tafri 

(R) ‘‘Rf^RR«rRr''4RRTRRiIRfm4fRR41^rRmRnR'iRRPRTRR4RRIT3lRlRRl, Rl^Ril^Ri +4)‘i?i-II%a#(Rn4 
^RRRRfr, 3TMn%l 

3i®qni-n 

aiftRinfM RfRS^ 

3. 3lfM'!*)lR«il'3fR'*4T4lR*il' <*11 q<IT«»)\u| : 

(■qi) l5iRi% RffelRiiRRf sfR »b"4RlR4l‘ r 4 PlHig^K ■f^f^■^^^37^T : 

(1) 3lRl«hlO 4*1*1 

(i) f^i^T-I 

(ii) Aci-n 

(iii) <r4)«n-III 

[4)41 4i1nHin % RRR 4* Hit'll*! W RRR ^Vii ; 

(i) 3 tRwt4 

(ii) Vliol RRRRi 




['mill—75^4] 


MTOT m TnJm ; aTOT»iTr>r 3 

(iii) 

(iv) qR.'« 

3^^ mmT) *1'''B<!1 ^ 'IT Pqqi 

^1 

f^)P^^h1q wf 3T«ih^M^-TT!r-'Er5imI, ar^ f^ 

■gro yT<w< % tptii-twi 'R 'W^f^ ftmr ’mi; i 

(3) TRJjF-R—T^<!('f 

q)4qi'0, '^TW 'Il4 aftr >^4l aRR ^fmT, i^r% Pi^!?iqi Hu-scrl gRT '^vglR TR^ilT % 
^ TRTg-TRTR 'R'om^ I 

(Tg) ^t^iriWTafjliWI 41 WmRgSl4'=T^ cRTPIIWRnf^^^f^ 3TfR!t)lfT4l RT ^ 

^rf^Rf TT TRm ■f^ 4 R)I4 rT ■#TT artf^ f I 
4. 3R«nTfl"5RfRtlft 

^f;Tf4q4f4 a<Rri^Ni.faR ^ V l R l <fc<y i RT?T%T^ ^'ft, SRRas ^ RTRT^ RT 33^^ % aT'R'ih, # RRR-RRR tr 

f^^^-qrrBHglR'^IRtlR^Rmi, 1^PTft'W7TC'3TmgRTRftft*l1g'^'f¥R^^1^f4Rft wiftM R?t RR^ a^IVRT 

4^4 4 r 4 4 60 ■ftR apiftm R?t 3TRf4 % %i3; TTg4 aftr/RT aRRi4I arroR rt pHR’Ilaiti RR RRm ^ : 

-qy-[4? afrr/RT 3TTRIRI aimR RT RIRpJm ^ % RTTR^i ^ R?t RTT^rI I 

(l) aTfR5pTiM‘%THR4‘a3iR^lR;5fRgRTf4mT[l4RTIRRiRirTRf%RRR4RmRR3R3ft^fmRTf4RR4'^ ; 
RRgRgf^Rf4RgTRR?RRf%RgRT'^RgRRtR'^. 7^ RRNftRf % RRR 4 'ff 33^183 iR^f^ RlftlRilll #TT I 
( 2 ) 4 RRt 4 4>Rr mRf«m % IrrtR arf^f^ RTl RRI 29 % arjRR %r[\r RRFR gRT RRiq; R4 

PiRMI % argRR r 4 RTTQjft I 

(3 ) ^ r4 ^ 4 arRit Rg# f ^gPw rt gr^lRi arfRRnrt a^r '*4 rk 1 Ril ^ gro rrt f^TtfRi rt rprttrtri fRfewi 

RlfRaFrfl TRRRTT (fRR:^) 3mm-RR RT^R RRRT aTRfTRR?giRT I 

(4) (I) 3Ri^Rr—4 rt R?t^'fr W^, 

(R7) f^nR%lRR4-44 W4R%RTRf^RwfRRlTf RifRRTg Rr 4 RR RRR fRRT■^, fRRR?f RmI/mPi RftPRT 
a3«TRr 

(73) f^Rt^R7Rl/Rf4%Rfrt^'^^'ft, iRRftmtRR^RTRlRql? %Rl^RTf«IRl? RR4 r^IRRR%RTt4, 

■3RR Rg RT PigPqd IrTR RTR RtTl cl'il : 

TT37^ ^ 147-qf^ Tnf^Rgrt ^TT Rig TTg'iS lRRTg 'sqfgg Tim f^RTg % a3^ RimRI RT RTRITRfR fgf^ 

%aR7r4g arg^ t affTRg%-4TlTRrT%%aRR3TTRR '4f, RtRFgRfRRR^RRTfR^T^^RRRni l 

(iOTitRun 

fR7R[t'^4aTRRlR^rTf[fR'5fgnRTRT4RT3Tf4RR4RIR54RRlaTgTJRt 11 % aT^RR aTR^t ^silp-.q) fr^Tfg %Rft4i gRf 
4 |'H”iI RTgg =4),'111 

6. ^dHUHafrT'R^ 

f^PlRR 3'4’3fwft37T%Rt »4 tR|f 41^ 'itRgRTfRgm arfw^RTRRhtRlRJT^mRlR, R% a|k %R'ffeRT ^ RRHT 
R^t #fr, Rrt arf^rPm r[I rri 1 7 RSt -srrrt ( 1) % aiRrig %rOr trrrt gra trtr-rrr rt MR^itfrg Rft ritr i 

7. i^*ii *1 yum 

^4 f^'Tt Ritftg Rg %RTTTTR % fRRRRf TIR Rmf % argRR fRRft 'rt Rg RT 7^ % %4 

"371% Rh|4 Rr4 ^ Rii 4 fgRR arnRR 4l'D ; 

RT^ R^ Ri4 RIRf % arRI^ 4 Ril4!Jg'4 RRgI t, TTt Rg RR tgR RR 4gR a^T 'RR RTRI RR^ m RTR 

q41 41^111 
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8 . 

^ % %tr ^ ^rJ»7TTT I 

(ii) 15;^■'^4 ^ % %TT "qf^^ th; 

^Kl Rl^ ^^'II I 

(iii) dmcii ■?%fT’^' ■'TCt^ T^T»[[ 37?rf^f^ TT^T^ Tn:-^TT, TTlfVW^ ^ 

^ 3iT^f^ % fim. «(aiHl W fish'll I 

SHI W: ^ ^ Ri^ ii4i^i 4{^ni 1 

(■or) 3T#!W'?prf ■q^'s?7t3T^ffq%%TTTTft«f[^tn; 

'll, si^i 'JO'i * 15 "!^ ^ 3T^f%r 41 ^’ii 1 

(v) ■Rp^ft 3Tf*TOt^t ■*n «p4-kii'0 ^ "4 TWtw ap^ftr, 34 f»t wt # 'n^ aromrm ^ isiit tw ■qr 

■snPTOT^tTPT4'""3^ 3mf%r%TifhCPT ■^TFfPrwTRpr aro^itw?^ar^tPr■an ■h^'iI i 

9.TSinft^>TOT 

(i) ■*![?; PiyfVi Hif^‘Pi’0 ■^tpt’ 4, 1^p4t sTffeWTT^ ■^n «b4'fcii0% ami' mRbHiw FOlM'SH'ti ^ '^pt#T t, 4t ■3 f 

a<[l)*hlfl ■*?! on4FiO ^ ■^^Tr'4 ■wi'4l f^;*n 'JTIlCni I 

(ii) ■*rft: wR4}fliTr^vi ^rwfif, ^■^, '?Tf^ MR«flw^ aFrRr%R t^Rpt miRfPk) ^tpt^ % 
■*iT *^'4^ "wp ■qr;'Wr4l*P'P'i % 'f^'34^^ "^pT f, '4t; 

(«p)' ■ 4 ^'f%5W ■f^'HT^ ■qr mRl ■ 4 , "q^p■'PT ■4tRw ar^p^ ^5?T% ■q^ipsT ■i3??T 

^ ^ WFT Tsrr -f I 

(TSf) f^'nT3:RB4ta4^FPT4'qr »4^ i 4 %-qmt4’, Rctt^:bw%, 

'34 ■Rpqr’nqr «?t i 

10. 4 IRCW Bnr 4*11 «i 0 

( 1 ) (^) 4t aifV«hi4 "qr TptHrR ■=^M) ■qr -stf) "aiRt ^ ttj^ ■qr mm ^ % a;Tq% % ■qR Ri^Rk i 
! j i R<q» f4qi) R i R5 mqq4f'^'q)feqf^RnTf»p4‘ a4M’fl ^IjpO -qpf^wpqn 

(u) ■qtf^qRa^ff^arqfVT^TWTftql :— 

(i) i^344qTR%'qmii^4'#T'q4Rr, 3lk 

(ii) Rp4t'qFtqrd'^qiq^4fq?F'q#li 

(q) f*p# arffetqnfl'qT qi4nT4 (i) (qr) %4TT%-qFr^4f, 34^qjt^iRrjRr%qq4’,-^q^a^rRim 

qfl arqftr % "aq^ ^ ■qrjqr'mr qq ^<iqM ■qjwpWri 

(2) '3q-RiRi‘iH (1) "^ aiflfy^i fot)41 wRi^d qpr ■%■ p)^I 4) 'q?r^ arRrqiTfl' "qr 'ti4qi(l, 'fqq^; ar^^^irqRw 

qsFjqrftqT FfRqrr ij, RigRro miRh^iO fttftsrq '^’^iI^hIs'i (4hi ^fq? qft '^qr wl-s ■niT 4T%qT arsiqi ■Fqqqq iiiT ^ q%qT a?l^ 

ar^Tiraftqr qqijqrf^'4 qr T?tTiq arfVqrit qr qFfqr4 w Rrq "q^p mm qq q?r^ 41 ■qtf^ TTq'Tqr qqrq) qff #TT, 

■qq "qw qif4qiT4 ■gro "pqlqn^ q qq ■fRiqi m; I 

w*il*<ui 

■qfi; ftFr) 3 Tf 4 qq 4 "qT qqfqrfi'qit ■RthRft qT^frpqqqT'^qT'a^'qp qmiqqT 4 qqq^ti' 4 rt^'qr 4 %qTqqT'#r'RB" 3 q% 
ar^Tnqftqr qq4qif^ qqf q qR "qiit' 5 nf 4 qq 4 ^ arRrq qrfTn ■f^ ^ 11 % m ■RrRrqq ■qqtqq 

qq 3Tf4qiRl''qT qi4qi(l ■ip Rr^c aijj^nwRiqi qii4qiRiqTq?f M'RiaqTqT qii<['ii i 










['imiii—'^STO4] 
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11. aiftraffiHT atiT ^ 1 f^^pTi 

(1) 60’*rf ■^3TI^'^lfl%''RT^-'PT^lfrnT: 


^ %arWTO, hPi'4M (2) SK I [^ ' 4 mRv i 3T^ 

3lftTOd’*1T ^4*>^l'0 5S'ef^'^3TTg'^l|t%%"«?TT;'^1T'^'^' 30’’T^''fJtgT^#!TT’^Tfr^%'WI, "aTt 'lliff, 


^ ■pp % Wff Pn<fl MV srfM^nfV IT*? TniT ■^^^rf^rjrr Rti^i ’^*tt^tt, ’^st^ 'Pp 

^ ^ ^ *t)H ffl'l Ht/1^ ^ *TPT^ M * 151 ^ 45*?^ RuRsiCI M ^ ^ R^^l '3114, ^ 0,^ 

*tt 3t>43^i^l ^ HiHt^ Mf cfli *?^V% ^ 'MVt + 11 + 1 ^ Mf 4 ^ ^ ^'i^iRfi 

^ ^ '1114 ■ 


•qT^*t^MV%'OT- ftPj<?H (2)'Mfa4*TTi:3fTiTOH^gTg^gT«t^%'5n^^aTO^3lfM^'qT*fiM'qMV aii^y i VV;q w^ 

^ 4'^ *7^V% ^ Mint 3iTWT83 ■% PiM*( ^ *Ft PhRao ^ tt^hcii ^ sftr ^^TT 3T'*ii^4'i fMci^ ^ 4(14 din ndl^ ^it 

rd«i'4’^i’3nTt *il4 ■M? Pi'jI<T#rT%%3Tww^'fVT*n'W3n^ aw Mf MMfMTT ^prfMsurEi’*n 

f^T IRF «H!I(?I IVt*?! '3114*11, 3TTi*W % «t>l4 '^l^*(l ifV (l^Hl ijV I 


(2) 3T^y^TliT 414 T)4 ^ *P^ ifW 4 (i< 41 4*?^ i^Ml ^ntl^ tifnfci ^lon odVm, Ji^nO^^TT 4ti\*fl Rn 

33T-fJ?rd*TH (1) % ST^J+TK 'iTlM^ld *TT *fiMwV ■RT*1T ‘^STITT ■'Tift 4 *11 I *TF WfMft HtM'T) SrftPfiTft *ir 

«h4‘^Rl % HiH<il ^fV w*t ■'r ■j^iflsiTT '^jWV 3?1 t •3t«w *TiVMV I 

W«ili|»1U| 


5 tH f^PiHn mMI'II'I ^ Rn4 STPt^JRI*II^tM^TITV, n>iti4nl ^TR-firf®? n^ld ^tV ‘tpcnl nitlo STfMRftiTT*f!t '^0 
iiV% H f fVM % aiTfcrtV ft'i Aq i P i ^f i tIH i ^ arftr^ rt y4 t i i ^ >*s? Rry %T?iTi^ ^ wl^thi fthMl 

■ST^ ftn 'SifMqnini -STT^^J]fV 'ntni %, RIT'3R hcI^ % 3lf^nT R^n M'liPi'^ti cVii I 

3i«qra-ra 

o(fV'Ocli» Mc;l'»irrl 4,4 Hr«Tiet4'l 

12 . 

5K I3RM^3TfM^*TT »h4 <IT^%'4MRM'f*F5roTWq-WT'qTV^TqtfcTf^R4WTRT'WT4t‘RT'MRT-ftw4fWft?T 

TTT^M' WT '3114*11 MVt"otM ftvtfln '3ii'i«t>i0 Piftn iftMV I 

13. aif>wdl 

(i) ’«5W'37T--ftfPm (3), (4), ( 5 ) 3fk(6) %'^Mf TTmMlilOT^RTR-W1RT'3TTfl%4R4ftl?f7ff aVtr Rl*tPl?V?f % 

3ter 4H 3Tf?T*T!T^ *n <?)4-4 i( 1 % yftl^h' ■4*pf % %4 '^'W iT'iTr 'hrM % 3r?t4it ■rrM-’rk | 

(ii) qRoani tjftiMl ski Pi*iIRn Rt) 4 'i 43 i'n'ticil ’'R ^j'ltl'TIT'^ ' 3 ii 4 '[l’ 4 q' ^tinn Rd'hi ' 3114*11 3TftTOlftMf 
*71 't)4’'iiR4l', '^ItHi MV ni*icii % 41 HR'^iiRin Rt)*ii ' 3114*111 

(iii) (*??) RfrfffRwrtRT slfliMuM' •arftTO^V'RI 8t)4'«TKl WTT3R'H^*TT 3R<41 rHyftfl 

■m^or % M' *f?V wjTft 1 

(tjt) ’SHTT'^RT 4q*( *TT ^nnni'i M ttnin 4*11 ftttiH *^1^ 7?l *1137fM*f> Hdl’*in 3ir4tMtl "RT 'ti4''^itl "^i *=151 ^jn'nl 
^ r^'P'it ^5^ ^ ^1^ ^ "liRM *n M-3^ *(ftw % ifi^rM M ^ ■ 311441 1 

(■R) i 3IFT’44' 'i4'=inf tidd "RT ^nnHin "4 tinin ^=11 f4t<iK ndl stRto' n^I'nn aifM^ltl 'Rl '4i4*f(0 lif, qpi ^n'Ml 

qR i idn i •5R^'5kTRy^'^'4*T4*iT 4 Rtt MV HiHyii 4V, %4' RrvfRn ■'Sii4'il 1 

(iv) ^ 'JJT'JM ^ 3lftR1>lfi'’*1T ^lai^bK auftfewVfWPT, iSfiVT^RFr, ■^RT’f#%RnTRT29 3 t4^, 1980 

RiwmiP. 2/17/79-311^, 3TR, *4, ^ iR^iftin Mvilftm 4(HHrdl’^ ^4isra3 ih'ii 4'^^nitlta *4r4w*i4'4Ri4' M, wisn 
ysi'i^IsfiT "*41 Q,cin "4 'S'1'41 °iR'<scii *i'*in 5 t 1 < 1 t? '’Ml '3ii4'il Rf) nMt ' 151*^4 *4^ -SiRi'tii-O sVR/RI dl<ai=M< nr'tiiMl'i 4l'3jt^ ^;ii<ai 
w*Pi4'*i4ii?i^’4*i4^'t^4'414,*T7T4ftT'iiT*FTR%Rr^ 1991 %’TTwn 11-3/90-3111:.31K.-4V. (i')4r^w4f 

4l'3jj; Mi'l *11 ^nmi'i 4) 'Jiti'ln 3fTl4 SifM'wRMl *11 ’ii4''iiR4l ^4 'iR^oni 'idl t4 I 



THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec, 4] 


6 

^ ^ 'Jiiy.'fl I '^ifiif Rti ‘ift ^fliluitil ^ ncn 'inT Ptm 'i^ ^ 

■Gpt f^y, ^nfl "If ^ ni^lo ^R.^nl 3TKftinT 

I^nr '^RT vra 'TTI 3p^'% ^injTft I 

14. 

^3TfW«prft‘*n'ft^'iiO l ^<:0 ■^RT'R^Ft'^f % ftni; 3 iRtor 

T^TRT Riff RR RRRIT % ; 

srProift^f RTR)*f^nft*?f Rfjf RlJl^RftfRT%RffRRTRiR'5RI SiRiPi'hh Rif RRI29 % 3 i^^k Rtm'm 

fRiJtft Sl^^rlKRjf 'Jtll^ffl I 

15. RrUiairlH 

"til^ l\<Hi RT fiitl RI ^niHii T^HRPRR <?'H ^ 'm 4 ^ Rm, Piy'w ftiRT •i*hi ^ 

RT -31^ RWT ■Rwpf RT ^fURTR '4* ¥<1l41«b<u| ftftpy 3T^ RT 3rRl«n rWNiT '^' "^IT^ % 3T»2pjfR -Bnni ^ firRT RfftR 
■^enRTRR VR "wf RT Mf RRR ilWI^Rffl 'RfiRT'^n ^=nnif I 

3lsqm-IV 

aiTBRnr, 3I^VIIRH 3IiJt?T 

16. f^aiftrantiiT i]«»iHfVi 

yr4"f5 SiRi'HiOrI ®f)4'*ll^l °M 'iyl^lRlR''ilf4®hl{l RT ‘♦i4’^l0 pi'll A'lm Rif M<;i'1 '4l 'Slip'll R®IT US fl'h 

O'jRWRT'^lRRPff, f^n%P i'KhI RI Pi 45('J| '4*"3^'ron W^, %ft??ngRR aiRRT '3fR^*nR‘'R 

R^TW^I 

17. RlfH'HHT ll,'!| 3II^Vllf'% *1 

3R«lR) 3lf^TO^Rr % 3igRRRR^ 3f^ ■JPWT ST^R^ 

ft[t^ THi; ;(T»ff 3TT^' 17 ^ ftff#’ 1 RI ^ 3iynOT W-'Mr, f^FRpff RT ftwr ■^' -TOIT I 

18. <i\ M«fl ^dl aum; < 7 3 ^ ^ 

arRiwf Ri RnfRi# 3PT^ yicsftT %'HWtjf Rji4f %rptoJ %■ 'hrr ■^' ji)4i)^ni rrti? ti^rt afk 3 Itwri 

aWRIff lER rWrH y^Rl R>f RJ^tRI R5l RTRRT % omRw RT % [4)41 '♦)4'li4 RT TP4 RR) IIRJS Riff 'ol'll, RR) 

■enir .R | f4 '» P Rr3T^3nftTOt’>l^'^RR4%%R;'RT^R^RTR1RRR?R^RftM3TfilR)lft^gRRT R)d«R| 

%%T? RRJFT’aiTRI ^■?jf4tRRT^%ftlR'5P^R;*hllff 1 ^ Rf MIhuii RJItTT 1 

19 . ftn <41 «i<fi4'3RT <;if4fq 

yf4y gTftTR?RfRTR)4RTff •^Rff 4 rI jHMq'0R;R Pim'ifiR) R?fRT ^'^RRf^R^ RTOR7 WRRi^RRT 

■mRvrff gTf VR) i ri4f , WRif % ^ #T-'^ RRif WT RllRilRH f^RTipiT 135 RR RT • 

20. RiiIr <*7 4I*iri'1 

Rf srRlRrrff RT RRfRlff ■?WR yi[VR)l<l Rif ■^■?Rf^FflI%f4RT^fRl%RRRT^’RRR'4’'5l^'Rl4rb4l RT 3nfi;% 
rI 3fR-^RRpf%flrR'^ft5^R?RT^lRRI'RIRRRTf[Rff yi4'>lPlR)RT yR)'lR!ra R^RtW, uft «'i'41 HwT'ft 

ftlHfll ^ RR% 3TfflR)R 4f ^ I 

21. 3lftRRrft5r <I»45 l l t am <M I ^< ^tlRPTRRrRqRRTRRTRTftRlft5; «iqf< | ^ «I« I ^ ^ 5TRR#IT 

Rft^ Mf srfRRRff RT R)4 rI< 1 RTOR yi[VR)l-0 Rff RHjff f^RI Rfti Rf RT^ff fipRTRl^j ■fl'JIRK RT RTTR^R. RT^ R^ 
^RRpff RT ai^RplRl, 1 ^ ’H!flR)K, RR^f^ai^flRRTRtRRlff R^ : 

RT^ Rft^ srPlRiRf RT Rl'^Rlfl RHJ^ % f%RI fRTRf RIRlf^R) RT r4iTTR 1R5R RTT Sr^InPlR) Rr4 3TRRT 'HiI^RrRi, 
RTOTIRR), iRTRRTf^R), RRfrflTRT, ftajP’IRT, RTfifRr3TRRTRTRTf^TRT3Tfjf?TR)T3TTR)ftRRTRR4im'?Ilf % WRIr RTT RRTRT % 14) 

RR^RR^RTTRfTRRfRRTTRf^iRit^ RTRTRR^ : 

RTRJ RF Rf f^T RR RTl4 R?f RF FTR R^ #TT RT 3^ RRRT R^ RR Rff; RSiTR RTftlRRff R^ RiT 

f^RTR 1 




[HFTIII—^arJ¥4] 




(1) 3TfiTOft''qi^4^iO^ hR^k sniL|n.7irf4f7^ «bi<l«iK’^'^rTr%^ 

4,'^41 t<ii41 i^' <}^"m i|' 4t ’’4t t|'ii I 

(ii) IWl i^'il'Hl ■qi «h*flvM H'JNft % ■ait hR^k % wi;^ % ^f ^ ■sr4^ % anlW T?t, «tnr 4f 

<r)(5i*<ni ^ Riy, jc^K ^ *t)i4 PiPisM ^il atrtri'H'i •Il'ii 'Jiiy,'n I 

(iii) VtiJ «n4’qi4 ^<>h'®fil' *^4 ^R<ii ®n4 ^iRi'wR'f) 't)4'54l %Ri^im, nn4l >^4 

^^■*Tr 3T^ "hH'll %, «hH41 3lfRPi<H*i, 1956 (1956 1) "^n rtTO*iH w^tl Rt>41 3T^'^JrjjT% 3T4hT '♦K'll 

%, 3?*iqi m^ImitI' % Rii^ Rti41 ^wi(l tiRiRi % <,r4t5fl<t)<“i, "4' vn 1(0 i 

^117^ 3IR?J?>R1'’*?T <t)4-^l0 3Ift^Ri^^^, 1912 (1912'^2)'*IT(1WH*) Mi^tI Rb41 3T^ «hl'iH %3 t41^ 

4hb<wR 4if4R t %, ^ 41 ihh 41 <faijlth<u i arfaRm, i860 (i860^ 21 ) 
lO’^’Rfi^l' yiftR^*h, ■%Tf4fl5'*n‘q4wfl''?rf4f^%'4^rE^t*B^, yndi ■*?! w^4i MFt^'^Hsbmt 1 

(iv) ^ '3Tfv*f^^ <ti4'<(i'(l w^mRjehiO Rtiyl yi4>JiPl<ti ywi’^unns^ii «ypM ■4TPi4T%c(3n4 

gil<.I 'RfjT^ 'IM. Pt)41 <t)l*H 4) "*il^ 41 tH WImiIJ. Itfr *tO.MI I 

22 . 3tftj^-qr «*.4T< Ttt^ RhI^ f^l^ T ^ dqRmRl ^ ■ 

54 dll 4? yy^R(11 f^rRpfCT IT'IM-'^ % f^ a(^MR«TO I 

(2) 4l^ siRTORt^4*(i4, ^ Rill ^ <,511 ^ 4'3j< 'n^ ^<^<0 '4 siftr^ tun n"n ^<^<0 "yr 

<511 lit '*TB' i).41 31;jMR*fRl ■*TI ^(4=1 <<* 1*1 n't) '’IT < 5 ^ 'Sfil' ^iqRl Rm <4l^ 4ll *l4 ijlO ^ 5 «t)c;i< ^tjO 5 V 1 I si'R’^WiR 
Mif4<tii(l ^ '9^ "aTr +i«hKl % 1 

■9T^'JTR;'?isiPT yiRi'W'O 4{l^i■^frRp'^^^fR’^5Rt■^'()4't||(l i^41''TRR«iRT4f'4’ 3i^9R<w'*?T3Tf4’?r^4fT(n'34'TO47RrTw 
41'ift'w^ ai^yfwRr’^n aikf4??T^;'?R^'t'Rp'^3T^’Tft«iRT'qiaif^^^ 

^*(>14 ■^'SRi fi'yfHfl I 

23. 

^ *r'3j4 % Rill Tin MT ^<sHi<i‘i '4 «ii5< n(TT(r ««t>ii i 

24. d45l< 3fl< lei'll <«fl«hl< «h<0'^ *111(0 

(i) ^RwiO "nr *h4'«(i'0 nnt <4*i ^ Rtxll mish 3i41i<'4 siRiooi^ 't)4’=ii-0 ^ 4ili{ ^'H5 k <41«tiK 'tiVii sflr 

n^ 3i hR'^k 4r Rf)41 ^ ^h*!! 3ilT^n>T t4 1441 37 ^ o'<Rti 4t i5H5i< <41'w< ®t)<^ nil 31^1 Ri 1 

(ii) 41^ SiRi'iiO'm «n4'’^i(l ;— 

( 1 ) l4T ^'11 ^ l41 ^'M ^ ^^'*1 clO ^ Riy, I 5 O 3«<i<rl|IT'll; ^ 

( 2 ) 5(r5i ^ i^ctS % 1111-1411 ^ 4<hi=k' 4, '^«i 41 Hiidi nt, ^ 3T5lW8iI <?'H 41^ 15 T liO'ii I 

Wi41«tot 

fHR44^%%i?''n^'’nnn^3T4%,nit7^3rRr8T^3if4Rm, 1961 (1961 nn 28 ) 4’%i 

25. ^RT^,7tTl^31lf^-^TT^^naiT# 

4t3if4nnf(-nT«ti4’^i^lf44t4T«n%-ra4f, -^NTf, TiRi'j^’TrfWtRfiFTnflnT^aff-O-' <i<i'yi'ifl 1 

y<'^ 15 RifiiH 1441 4f (441 3if4m<l ^ u4ii4 4t siyO i<14 ^ 3 imi 1 fif44l ^II mifi'in [i4ti *h<0 ^TRfi% imi 

15 O 1111 '^im.'ii I 

W<41*(U| 

f44^TTPH %'<dl4f, ■7VnT^■nT3rf^'^f^'■nTf4#f4T»1n51■«^T^■4(^JI?<^l-’aI5^■!f^■^I (^{b^l'^ini'BTI (qPlilH 4 y4l'JI^1'^ 
RiH 1111 'Jiii^'ii I 
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26. H«ll f^^viV MI uRlfl-*! 

( 1 ) ohPIkI'IO ^ : — 

(i) WFf^^%fMtaitfhFi grfti^"qT ^wqfjpT, pqPwi4f % 

q^jf qTff#Ti-qi3TTir 

qit q^ ^ qit apf# qiS ■^qi qr apqqT ^ q^I qr 3M qftqrwT q5t 3nf% 

qrwpTT'^f qiff ^51^ I 

(ji) 1^fRft1ir!f>t%qTq^^‘ffe^TWtqTftqrqTqf['®t?;if1%rqTq^-^^q5lqq^fqiT^%f^qq%f^T3iq?f,^* 
qr ■fWt ’^1 TRf qfl irRnjftrqf qft ■^rd^-qj^PsT q^ I 

(iii) IV)'m1 ^ <HH*i qp*!qiff '?PTT I 

(iv) iSNi%^ e'!6 qit PiviO ijnHq< iq^q^^qr ftPiqH q^',^gqqqqrfaqffgpq m qil 

T3rdq“4^<)«n ■^f niPki'ia #T-^Jqqq »qqci<q^Ti^; 

(V) qsiq qiftiqiTTi qjt ■'jji %■ fqqi snqt f^'jfl %ftTqq Pt^rfl 3 t^ q?t srif^qi ■^T^^rqTsrf qil qrt^l q^ff 

^qrqrqq?R ihci “nfVi q^t fViRiiPS % fcii^. 'icl p'Imi i 

qr^'^l^ siftiqiRtqi qi*fqi^ftifilqRqr ■prsft ■piq f^qr ■®inTqj[ qiq Tqiq qicii f^c^<ri sRqpftqrsf 
qqjqr^ qrq^ ^ qqqrlS', qi 'f%Tf[qRqf^iq5"^iiqif1%'qRTqqro3TqT qil^ qq^qr'^ qr 3Tq% ■pfsfl'qitf^j^ 
q^ ^qq 34fqq ^ qq^qr % i 

qqjqit^ 3Tf%iqnT[qTq!*fqifyf*F#'^qqqnTtqqRqtqT^^ qiqqrq qRqqjqr ^ 'fqraqqqq w^rqqlT^j 
1^ qqq# qqR qtqr?^ qii qiT qiiPT qt, qq^ ■fWt aqq qt^qi WIT ftrct qR % feq: ^qqiqq ^ qqqr 11 

(2) q^t^ q[ arPTOTTtqrqjrfqiTt arq^f qn^qrt ^TTTFTqqRqq q^%qqfqqrftripTqqr aqqqqqrqRqqr 

qq q% I '^qi arfqqiifi' qr qi^^qifl' qit '^qqqr '^, q?OT qrfqqiTTt q^t 30 qjq ijq 31 fqq^qr q^ ainil whip! fqrfq qir f^q^q 
■pqrrw qR^ ■^Iqr aftr 1^rqq4 ■^’aqT*ft ftqf^ qt ■gqR^ % qqr^'qq q^ I 3#4qiRt qr qqfqqt qit ?q ■f^rqq % qqq 
qrqftf^rqfftq'fqqTqqTfft qTqTqiqiyqf^qqq-qtqT% aqqi qqqr'^ arqqs^TFqrt qrqqjq^ 

%T 3 ; f^q i lCTu qq qwrf^ ■'qrqrqq '4' an^qq qqqr t, qqrfqr qr qqrqr f 1 

qj«^efPtUT 1 :— 1 ^rqq% wq 1 qH'^ftf)Tfl 3 Tfqq#a 4 e?qTqi 4 qiTl' 5 ^q?’ftqqp aim.'ll aqR dW< 6 l ^ '^qT?^ 

^qmql’qit qtw, qrrqqif %'»j^'^-^3TfqqTf 1 

2 ;—%q1 arPrqiTft arqqr qi4qKl Vt qq^q qqq % vtqr qq^ ^ qrqiHi'^i qrr^ ■^’ qqq‘’4 qqqr qn^ 
Rq) ^Tq r q ^'qqarqfaT^ q i ^^Ta-jf q^Tqrq'^'qa^'gq'^ glfli tfaqq^q^q^qqfq^ qlqrqgn'^-gqqq^ 

qWii 

27. "qpf, sflr 

(1) qqEtqTarfqqqftaTM'fl mcMI PiyRMqTPiHR 4 naq^qqq’^'^q^^' 5 qaTq^aiiRq>’^i‘T 3 q^qqT 3 Tf’^qqp 4 q-qq 7 
'A'm :— 

(qr) qq%^;qT’PR?qq'^f'5iTqrqT qq%qqPTqTqi#qiqq%^37f%aTqqiqq^^3TT^qTq'^qTqq%qftqn: 

% qqqr % qrq q^ qr qqqr % qq'^f qrftq qq^ q^qfq; 

(IS) qq% pq I^Riqq ■^’ qrqr qr qq^ qq qq^ qnPrqT qr# qr qq%r ^ arfSiq qr qrftq aftr 

qqi^, ftTq% aqnfq ■^^qi qqr qq qt ; 

(^) qq^^f^qqq’^wq^qq^qq'^qq^qqf^qi^qr^ro^^arftiqqT qrftq anqawqqfq ;qqT 
(q) ^q^^7^■5IqwqT3IqTqqqq'^■f^qi^a^kq3IT^qT^3qqqIftq^lqqg;qq3rfqq^T^t%q^q^■^, qtqqqifl^ 
qrt qq hPHqq ^qr'^' ift, qq '?q fqPiqq^’ % qn^qt^ % qH qiff% % qtqr ■^q ftfqqq q^t qqf 

p!iq<uii -sf^qilTTTi-qqlqqr^qfitq^ ’^aqfqiqt afk’^qqra^rqrtqq q^ftqf?r%qf1:’^’^ 
qq "Wqqq qn’x.TiT 1 

( 2 ) aTf^rqndqftrq4qqq^%30 3T^qq^qqqif ^ 31 qT4q5tftqf^T% ai^^K arqqt’qrq, 3rq?=T 

qit Tiqi l^rqrwt ■’fqi q^ 3q^ qj^ I 

( 3 ) ^ arftiqTT^ qw M i [^qi i <l qft qnqiid % i^ anr^ qrq ■^‘ qr arq^ mR^k % fqqt qq^ qrq 'ff qi\^ 
qRftf q^, qqqi, qrq, Riqjq, aM'?'R qi Rn^1 arq qq q qt aiFSici qRqr afR q qqqn IqqqRi qRqr 1 
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^ giKi ‘1'a^'D ^5^ '>111^'H (j^i-^i ; 

(Ts) '^\ mRiF^a «<ihiO % I 

3^T^f^F?ft''#TOirT%'TnT'^’TO%'qTH'^'*n3^i% wt-MRi^tjFq io,ooo ■?. i 

(^) ^ «iR«i %fn*T^ift)«hin,«t) o^qpKTft.’^n 

(■?!) ft?# ■PnftTT ^ 3IM^ wJTMiO % H|W<H '^i'^Tft^ ST^lftl 

(5) ■'jH^rmtfttj;■n^ f^TT# ttk*i % ■^praj?; ■^tw ’snf^?^n^ Mt hihir 3t«rt an^ % ^arr 

%#3TPiR)rftaT®RT’^)4RTfi'’^’3^R^RI'5IR^ffRftr'^, ■ait’3^'9W^'qT^?T^iSR'3T*WT^^T^ sftT MR^UaH 

^ iff 3Tf% ■^, 371^ ■^'% 3ig^ ai'tT ■^'arqfv »Tt?rK ■*'?tt>!aTT f^RT'JT 

frin ’^n: ■?rptt i rR 'Sf^ ^ ■^rt '??t Tft "3^ ■Prt^ ^ '?M' % ’’^ 'fl' ■^nr wrRi 3Tf% '^fJt ift, vnf^M 
ifp^i 

28. ftraiF'^Wtft'qrt^ 

(l )(i) 3Tf^TOlf^3T«Rr'^!4^ITd'f^>Ht‘^'Rf^'^, 1^RRiTTfiT'*n'9^ft'aftf»W{fr, ■=TTit hqie 

q)\'ii; affr 

(ii) ftqi5 

ot)<^ qA'ii ; 

arftfif^arep^T■'Ft'ORy (I)■qTTSRE'(II)"ff alHiRgn'si?ri 
%t^ yif^«bi(l ar^nRi ^ t Rwf a^roi rj rrrr■rp^ 1^ t 

(RT) ^3lflTOTft3TRRrRi4Rl(t3ftTt^nW%lS^ (P^HPTPn) ^37RR^fJ?RTW%f^ 

ar^Rftr ^ rit w^rfl %; al^T 

(tst) RR!% aiR OTRR ^ I 

( 2 ) Rft;iWt3TfVRP^I'3TRRTRi4RR^%%Rt RTOftRRFTftRiR^f, f^Rl^flfRT'|RTRrp(n%TfrRf W 

R*R Rit ^JRRT R5t TJTR ^'111 

29. 3T«raT WITTU ^ f^ PKlMU 3tfi|RiTfl^ 3?sraT ^Ttf^fTft 

(1) arf^^RnttaTRRTRpfRTft 1^ TffiiFRT%aTgRTR’^'RTRP5f% f^3TRRfTfSRit'!jS%T3TritR'^%T3; 

PK4flK fJFRTRirmtaTKRTRRn^l^'RmTi^, WRarf^RpftlRRRT’Pl^ftlR, ^5RR^ f*K4fll<l RitTnfhSTaTRRT l«l HIRWIlft, 

3^ i'ii<q\ RR^ Rit ni^iSl ^ '^Rt RRtW TPP aTRRT i)^tfl 3TRf^ % <{1<I1, ^tii R^R TTlf^TRirft % 'RrT ift, Picifto aiRRI 
ftpTRRRN' RTRT 'JIIH'ii I 

RTPf fti3R aTRp? RRR "^f Riy,3^ '^RIRTRI'RIRT 'i^', 3^ fqpRR 44 RRT f^Tplft'3 Piql? RRI ftRT RIP^RT I 

(2) 1iRftaiftm^3TRRTRPfRT^t’^3R-WRR (1) ^3R^fRRTWR^ti ^fnn33R%^RR Rrif^ RRRWT 
%aRERH'?tRTRit HIHt^ Ri) MRf^Rl4l'’^';H^yK3RI'5R'pp4R^RRR’^’%RRT%ft3RfVR5tWTT rD aTRf^ aTRRT^^ 
% ■^K'T"4 Mill 'Jiiijj arjRR f^qi RIPJRTI 

■^33 fTRT ar^RR TTf^ I RTKf ’Pf arf^RJld aTRRT Ri4r|( 1 R?r : 

(Ri) aTRfV"^T?lTI3'^’J^ RT3^313131131 %; RiT 

(^) ■ ap^Rt ^ ^R3 ftiRTRtlRT 1^ 3TRRT^58R RlpRjrft Rlt 313^ 3RR^?t ^ ftCT^ ^313^ ^ aiRRT 3fl|13 RRl^R 
■531 aRpt RaiRRl aiRRR R3RI^ '^* 3^3 R3 ^RT IV R? aTjf^ 33333 RiT RWt Riff 3RT 3RT % 
HU ' R T Ri RyR 3^ 3RTRR ftlRT 3RT 3TI 


2318 GI/2001—2 
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(3) (^) 3T«qqT 38 V ll flfl "gm W g> T 1 T!Ty 

% RtI 'ilr:i 'iiitil't' 5(T*W^5l^'^RT3rTO^’^5WT'i|"'jitTTORRti4l ■qR.’iT^lnni ^ 3T^qi <feti ^ Ruti) 

<t)i4 ^ 4*1*4T^S*TI3T*iqi ^*114f 34*1*41 <*i4'qi0 ski 34Tfl ■^*^41 ^ ^3^3®IT %> 5+i 4*1*4 4r TWJR 3nf4^5R[^fir Mfl 

3TftFTTl4'ilRl«bRl 3T*|*4T ^4’4l0'TT*n*anfm 

(45) 4*^ Hs^f4 34ej*4T ^i-q 4iiR<i ■9ti4’ 4|cn 4I41 34«iqi sImI mi^ 'iii 4 ^iCl4a 3Tf44r4n ^ 'JUM.'II 41*41 0,4 
3TP44W*>r ■R ■PfPr'FT 38 *4^ ^ 3^ WTTiff IfFTT I 

(4) ■aj^5^1^3Tf^5nfl3T<FlT'554*41 ^^-WeHT (3) *4?t'3rriff %7T«4T3^^:^1T^n^^44T4a4 

slMlilH''l 34*41441 f^F4I’5IT4TT'1^ 41*41 3if4*f)i0 34*4*41 «t)4'qi{l ^ TFRlTJ^^i ij=ki fti*41 'JIKII %, 41^ ^4 4*41 "4 qeiei f^tiqi *itnj)Tl I 

(5) '311*1 Pd4) 'Si[Ii*m 4 34*1*11 ^i4^41 ^ RfHj, Pill ^ 34*4*41 ati*w +41^71 ^ 3 iPi*d 74*4^ n*D 

*44 ^ qiKwi «f)'3( ^ Pm 34*4*44 '34141*4^ ®dk'*i f?4T4I4t tl'ii 34*451 Pd 41 qii^'ft hPd*1I ^ 3T^444’*1 ^ *43145*^ Pd* 41 '^ini 

p4Pr*F4 22 ^ 3*455 *41 ^IT *51*1 3^14 5*41 cii‘i^PiPl'H'4 ^ h 41'31’1 ^ Piy, 34fl4*4)l^ 34*4*41 ‘>d4'^i 4 5^ ^t^cH Pin 3fTj’4ft*l4t 
■^^Tl *ini 'Jim'ii 34*451 ♦iiKni '^, 341^ PpW*! 5174 5>f *4ftP*lPl5f 34*5*41 ^ 34^4544511 ’^341 Kill WC!)!! I 

30. TTiPftfrT^ HWI cTf^^TTlftrt*! 

«Dli *ft 34p45irft' 34*4*41 *d4'*1I^1 4131*ftfil’^" 34*451 <l'*l'l1P®D Mssd'* 5^ 44^(45 V*4 ^ *41*4Tiff p1*ii 34*4*413*44 Hp'l*^ P>Kn 
HplSj Piirll *H'S(!1/W14 34*4*41 34^ Pd* 11 4*413l5 34*451 Pl3l*1l Pi3)1*1 ^41*(4*4 ^ ^ ^55 Kid (k 4'li I 

31. ^tffj5Y 5iT HW* »^, 6|dlH 34Tf^^ RFT^^TTlfrT^il 

(1) •«^34fil5)lfl, 5) 3l\TitPl54rfWj3lfllpT53, 1947^1 1^3^34*} %31^44R“5v45n4’'3^ t : 

(54) ^ ^ 5)45 l ft5[ -ait 341 34^4^153 % 34*} 4 5)4'4)R t, 3314JC 445 34*4*41 55*[4 445f ^ Pf)4fl 

571445 5T 44*445 3!ff 5^ 34*4*4144*;45 5314^ 345515*45141 31*451 34^*4145*3 34*4*41 3445*3 '344^ 

■5^ 445tr^ 7t511 

(4Sr) Pt)4l1 5) ' d 5rft5d-^Trot 34*451 31531 ^•?14ff^445f5nf^‘4ll 545^%41555S1 34155 

34551 ^74414K5 ■^’ 7*74 4 1 3 1, -PfRlt 4?5 T’piTT 345*41 -PlWl ft441WF, 345f^ 34551 34^5315 *J)f5 3^ 
5^1 

(2) 5)45 1 41 , nil744’^34*4515*;5445131VH 5)l45Rm5175^ dPTHpan “5l4*714”5)1345545^ 

^1^ ^ 4455 ■^' P(Pl5H 55 55) 441*1.4?^, 315 55) 5)45 k1 735 31*4515*; 54 45131*4^ 5*5 5^*1 514514^ I 

(3) 5il^ 55f544l f*l)4fl 44451511 44545 34d 5%3I 31*451 531 4^ f^l44% 7^ 3^4 3PlP4P451 5145 5fl 5>J4454 R*4 
3rcr*S5I%ft5l'%, TT"! 5)1 ■g4W^ 5175 41'>5l% 4415^551% 41551 %, 441*^^*555451, Pl3;i 34*151 315415 ■!l45 % MPi ^tI I 

32. RUpI'^ 

(1) 511^ *ft34p45114l 34*4515)*f514l41OT 5lP45#5d'^3ig3Pl ^i^P45ll*s4Pl5, 44P4P1513nP45irfl^3415tPlt5 

f*F4fl *515 ^ 44135 5^ ^ I 

(2) 57T75-'PlPl53(l)^345*f53453Pr'5l'*1^7t*Rfi5il^5t34fl45)lfl345515r4514l^441Si5^f*I%7d54r45114 

5^1, 4rJ5 4445iK51'^f5T55l3lPl51744^fi74fl5)l*f5)l3117ft53t3lff5^l 

33. #5F3tftra>rfl‘3I>U5l *14*5 

(1) 5^1^ *fl34Pl554l 34*4*5 5)*^51^4W5 5lfV55rfl5d*J^■^T5I;d^ 1^511^41*5131*1 51 P4*:4lt 34f53*;3 45l534 Tiff 

51171151511^551*745 4*115114 3lff 5^ 51 315% 41*513 ■^’51^*^ Pl)4ll 345 34fV5Hfl 34*15153l5lll'5fr41*RPT’^ 3415lPll515)# 
^1(1 31151 Jli’tf ; 

54*^ 57 75 PiPih 5 pDtd *fl4^Pi*Kpip!if154 <rli‘^'i^ 5 V 1 I — 

(57) 3tP 45)141 34551 *5f:45lfl51 34*5'Pfl4ll34Pil5)14l 5*4515)45141551 ^5lPl*|f% 515*^ 71% ■*% 34*4414 54 

5lf ^41 wipK 1%7T4T'4d4'f5)5)l Y l 5)d»Ys *il7l 341%) 4115 1 3 4 341511^ *451*41 454 f35l sfrc 31*%55lft51 
5^ 5)1 34151*113: 3?l4 

(431) ^ 34 fa5) T ft5Y 345*5 5)d 5l p5 l % 445 ^ 31l*ill5H 47*4145 7*41515 74% 514114I451R 4515114 514311 
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[S FTIII— 

(ii)(^) ^ «i«TO^'4^10'Tt>n^wi 

■jf %(PT5RT■ 3 ^ '!nl*il'iH ■^* '^R;ITTsft '’11 '^IWT 3lff “tie'll I 

(^) 3?r^*ft3TfipfiT^gT «<q i «l>4 qi Q fa^fl 1^iT«W~qTf^^ 

■jj!^ 3TfV'^l<l 3T«iqi f?l<^ * 15 ! 'tA'il I 

34. 

3ff%[jfjrft' ■'IT ^i'Ji^Ri'>h "iicO '5r*n^ '3i?f «ci*^ht*m sftr 3 3 >t tt^rt tiVii i 

35. ^1^ 

■i^jr^ 4t 3ffli*f)('fl -31*1*3 'n4'*illt TW3 ■^ ■’ji ■^ ■f^HT fWi41 4t y^K 3) \Ri ■% Rin iiicwiT 

firfV'33T^'3T‘3?^’3I'«RTi;%'^'4*^3r*TTiinr3 3R^'*^3)Fr'4'T*l43it Ffy<3R 

itA'il 3T "333 -icT Hl'Vll I 

36. ■*3^3) R«iT ^iT 

3Tf%f3)T^i' 3T*I3T *64'3T^i— 

(3r) 3TT^4f 

*^*‘L ^41 4^ 3iFJ3 3!I 41 "h MicnH ^A'll; 

(31) 3ml^^^^%T?lTT3filRft ■RI^'^, 3?hT3 31«?3I3r3T'qi;Tsf ^^^TR:■43^■T^^^fT■3!^■T^mlT3)3Tit3Tf3)3T^%■ 
tti4< gi f % ■*Tn?r3 ■an^ ■4 ■^13,3?(*r3 arem ar^ Tn;T*f ‘w IWt iros' ■j'Simtr 3 lA; 

( 3 ) H l 4'J 1 Pl3 r 'Wl?f ■'IT tlTCy aftqtT 31*131 3P3 ■q^wf '3^ 33413 rAHT; 

(•^) 3^ ■'fli' 3M114" l3Rft Tll4'J|Pr<»i T«RT ''IT '33ft«l3 3lff tltTT I 

^f333%TPi) 3 H%%^ “ '«|43 iPrPT« 1M" 4tT*lB'3T3i^ 333, 

gp^-^-^^--3i:^^T>tT-^^1T^3lt4f3t3f%?^4f3TT3i^35T%3A3ig3ft3Rrt,'W 4)t) 3lf4^^t^■W^It'n 

^ ^3im ■3iT% 31«T3T 3p*ieiT 'ST^ "3^ T13)3T 'ij' '31 3^ '3!T% 351 aijnRt ijt ^Utfl' ■!■ I 

37. Tft333ft^3 

3it^ SlfWRt 31331 <643 T 4 3514 ■?*TO 3T felt 3ft^ T3»l '413 an'ls-l 3)1 35)^ ^ 3lff 3^31 \ 

: 

^f4f333%-5f3N3'^ftni‘‘'4N33ft^’'43T3WT: 31331 31331813: ^ 313tW=ft3 3)1^ 033511 7lrf4?l t, ;— 
(31) '?IRtft31134 3331 

(13) -413 3113'3^ 3F1 31331 31^43 
(3) 4)3 iPiRT 3TVgf31T3i 
(3) 3?1^ 3133ftl3 Rliai3I, 31331 

( 15 ") 3i)if 3i3iB4l3 hii-ORif, 4*1 Ha313i«i3i ■AT-4iRa3) '4(3 3^ 311333131 

38. VlirMuf 

^ 311313 %-'j433tf4f¥l3f'^''J3t3!r4lftr31, 313134^ 3lf431l4 31*131314314’53 f4f333f‘31131131 ^ 3T331 
■jAw, 31^133131 31331 Pi3 31 3?rf311 31*131 f31 % ftlff % ?lPl311 31*131 ?1l4l ai^^' % mPi-sH 3i4 33311 31331 

31^3133 33 33 31l4 33311 31*131313133 'PfRft 31l4 ^ fel? l441, "44 ’T^ VllPwRlf 4 'f^l# 1331 31*131 3lf431311 lit4t 

pi'll I 

I. 3lf4334 
(3) ) »li (;«« : 

(i) Pi-'ll 'til'll ; 

(li) 1133)3313Hfim"inlf^433*1^31 i)311133I ; 

(iii) ■'I 3 P 3 RT'd3llUm ; 
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(iii) 3lPl<^l4'+lqiPl<lRf; 

(iv) 41«iRl4t,’aTt ; 

(v) 

Pi*^(pinsin 'ftrpEW % 3T *}'if !fiiR<i ^i^T Hill 'iiiy,'il : 

(i) f4i^3iftr?nt^'3R’T;’TTfttif4flT^Tfraf%3T3RR, fr^tftjiiWThT^-iiT-qftw-^’^^ 

Hl^ ^ ^ 3TpJSF 4nH'jn&4f (?1’1I ; 

(ii) ^;wnd’4 w’4'»r4t^% snw%^TTT■^PFT-RFT'4'T^aRiRtcr ■qr■3THT; 

(iii) ^ i)® 3T®Wf ’’T?! 'Pto^ Rth^, '^iT% % Rny, Hi^i '^W!TT 1^, Wim'i '♦ii'i'ITT 3T*1^ 

ii1"lRl "H ^H, ■^' 'ftr^R (Vii( 'III^ % «(1(( pRH^ Rliy, "3^ '^hI'H Hl'il 'JIUJ. ; 

(iv) ■'T^P^ % %n ^R i tf q 3T^wi 3T«i^ arjTiRrfw yftti'iiiaif V rq^RiylHfii % ■!f!K'>Tf % fen 

STfe^Jlfl ^ ffem '3 T*h'1i 't><'ll ; 

(v) '3'aRRTteRT fe ni '931'4'nnfe# arfeniR) ■fR 'nr "t; m TfTnr^ fe 

tjfefji %-nin, 3^ w ■3^33T Tte "nr nn -oTTn nr 33 nniraPw ■sfirfef aimT3 afe^fen 

(vi) fe^3rfenirf(^,nifem MR4)tyie(rn%T?tTH3n3T3'4’3R^f^igf43T!?f)?rafnT%ft''ift4feT^ 

% fWf "nr 3TT^’% 3i^ER 3^ feni^ ■nr fe nr xrnr^ 

(vii) 3Tftinnd-nfn3lfe^I#I3ni3ITnT'5ant3t3H^T^^ 

(viii) ^ife'wd nf) ferr n?) Hnlfe : 

(n^) fe^Rf^'*3nRR%3rTr4n%aR1Tnt3r?*4l43^'=^f^l^^%^Tt3Tfen3fl^3^13T^Tfe4T HHi'^lit’afeni:, 
fe<H4) fe T j. 3^ftH^1W'TnTqT-qt3^fl^fein?f?mf%3T^^3^3^; 

(3r) 3H’?44nT'^’'^RE35)ni4f%3T^m; 3fk 

( 3 ) ws-hI % "nm % '(f'H "4 ; 

%3n-3rJ^ (i) (iii) RlPiOJ'^ fenl <n‘iA nil R«ii':i %, 

fe 3t fefe 3 3 ; ^%g 4 flfef^^'^q|^lM^>nT^3fe3^15l^'~q^f4fe^3THfe^3?7^3iqqTfeft^^3Tn^ 
fesjT % 3TO i5r^ nn fef^ ■nnrn 3f^ 3^:^ nn 31^ wn^T 3i\T 3ife^ W fen 313 ; 

■nfn^^, ^3n^-qTfei^'^fe^wi3Tfe^nrofewfe^^aTTnnT: 

ni^ "q^ fe 3Ri: fe4 'W ^ twtw: % ■frr«T fefen ’4" fen 'jurmi 

3fe f^rifet 3 ^3TTfe 3Tfe^'n^t fei % ■imn ■'irft^ fenr ^nrnTT afe fen ^ wrft 

313 anfet aremi sifeff mi uf^sn alk armi ■sr^iq % fen 3nfe 31331 ; 

33533 3t fe qiti 3im 331% n^t 313331531 fef f 3f^;: 

(i) nmnff %'3f^l351^33fe3[ 3tmT t, fe35131 3^*131 noi^fe 351 5^3131%351 TlTn3Kr 3331%; 3^k 

(ii) - 435 % 3ffe3d3% 351333313%3fe3311^ ffenffe3%‘ 31 % 353133 3^tT%^35nT3R%fen f33%3fen^%53ft 

% 35^ 331 'f; afe 

(iii) 3%i^351%% 533 ^ 35133 3313% 3tt%3% 313% 331 :%’ STl^felVf <^’=wi % 3%35R33fe3lt I 
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n. T9TT^arft 

(■jf) <*)(;i'ciM % 

(i) 

(ii) R'M'^ "Hill; 

(iii) 6'’TlfNt ■'fit 3T^f%I ■’jfe T^m I 

(^) ^J^raR'% 

CO ^5^; 

(ii) C'jfeqf) i'a’TI; 

(iii) fir^ vrif '#n; 

(iv) "3^ ■*rFT^ ■^' ■'rf^ artVshOH '3^ n^'q 'iqi 'i^ 'fit 2 q'lT '®Rt 'STflrftj qcti ’Ptr 

7T^ '4* ■^vR); 

(v) ^qi ■^ q<aI«i'D Rm lel 

(\i) s(<gl«i‘f] : 

■RT^ "RF '*rCT w# ■'fii ■Rj)^ 331^ ■R«iFt 'snfiTOTtt ^ % ■Rm I^Rgfl ■^' firRT ■anxjTTi 3fh: 

3TT^7I fciRtlfl 3TRWRR 3i():|on|P| JiO % ftll Hiliil IpT PtiRl 'ill'll sttr 'Riq R?) fif) HUH 3ntfR 

3TRRI arnWf ■RR o'JSR 'sfiT^ atk arr^r ■rwt ■RRfRi ar^m : 

R3^ ■R? R) ■f^ 'R5tf "RITR RxO ■Rit aflRTRRRTT 'R^ %, ‘Rf^ 

(i) ^ "RTR^ "k’"Rfi; ■Rvf^TRR'kra: ^ Tiff ■^IRTT ■!, fekn=firaR aTRRT Raiwi'H RiT3r'5^^3RT% RR^Tfi^T'RTff 3351311; 

(ii) ^fRi % arfRRikt■^'fiTT'RRRTSit■RTlft t^iRI% RRJTRTT atk Ri^T^R■^■f^n^■RF^%■Rk 

k* Rifil RRTafk 

(iii) 33fkRR3t^'3R^^RITR'Rm3Tt'RtfcOT%arR^-3m'^ aTR^T^rtRit'^k^^'fiRtRRT'RRtfm 

39. un*»3< T ^ atf^r^lR 

■fkkrRR 38 ■Rit ar^?3T3ff ■RW 'SnfkRikt SKI ■fi^TRT 'RII 'RRiRT % : 

(■5fi) -Rk^ ^ RS^I fRR% 3RRR R3 arfkRikt 3TRRT RH+Rkt ■RTWTTRT wrr ■?■, ^ ■^RTRim aiRRT’kRT ■^RTTRlfilR "k'kra: 

^■Rkt; ^’’■iRi 

C^r) ^JTFT arfkRR^t 3TRRT ■R^Nkt ■R3t aTTRTlfkR^ aikw ■^* ■I^lRt BfiTIRT "RRI ■!■: a{<RRT 
(R) arftjRRft arRRT ■RR^kt ■RRR ■RRT'i^: aTRRT 

(-R) kfikt 3T^ ■RRTR ^'333^ RRRT apsRRFTkRf RT; 3TRRT 
(^5^) ■3T?RfRkm38%akTkR^krRfkR3Tf?fiRT^R5T^RT^^'fi3RT3fk3T^^^ siiq?lk=fi ■R^f RT : 

R37^RFkfi^fkfkRR38^R3tarkWR>T33fk3RTR^R^^{R5RI'3TT^33R3RT^^^RRTkfi'^RR^^^RR37iif^RTT kiHaR k afk^stl^ 
% ■RRSiT RFt 33RT '5TI3T ■^ I 

40. ■^jrtqf ■^ ■f^ni] ■?lfoFfT '5)T Mryl'iiq 

fkfkRR 38 % akpkr jTTR atk vl^Ri ■rt) ■?ikRT arkrR ari^ rt) TsteRR, ■rwr arfkRRd ^ fkrkt arkiRTr^ ■Ril, Rit 3 R 

a3k3RRfikRft^if^T^tR3^RfifiRTtt3nT«3R5tR^t atkRP4R|I3t^^RTR^kfR5ktaTfkR#^R3RTRtfRIRRTt^lITRtt : 

-RF 33fkRTTft, 33R% fk^’k ’aiTR anRlfklR RtOT ■^ a3^R RTFRiait ^ RfkfR^fRR ■RT 33113; arfRRRftRt ■R%31, 

■fRT k wkn ■fRwt arfkRiTft ■rt) riIhr rr: ■^trt^ f i 

41. +1IHI*R 'rI'oI 

FR rRpT R R)' ’k Rf% ■fkRlt iRTR ■^ti 1^ ■^ kt, Rft ■fkfk^ ■^ ■k? Rt affkRRTt arnfiRT TJ^fi 3TfkRn3t afk TSiRT RRtRTRt fRRlt 
k* iifurfaff ^ "k aknfef f ark i^kif % fk? 2 ; arj^iiypTRi ■RntRi^ rtt^t rt) rtt^ t aik ar^qa^ rt) iir f % rkr! aik ■rtrt^ 
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grftpBTjt sftr arwra^T -qy ^ f % anutlf Tt 

^'il ^ ^ 1^4) ?^'ii bH ^ Ri'0"& tiMiy."Rm^ ^ITT *3(([ ^TTTjrnt 

Wr<T»T 40 ■?>) 3RpfiT ■'Jim ■^ ■yif^Ri sftT arfiPT 3?i^ "Stf ■ 3 ^ ■'Jim 'w^' '^Hi'' 

42. VW Uflh^int 

^ ftPi*H*ii'^f qMd fW)4) *<in ^ iflJ) 5'< ■pP^iftrf^nT ^IWT ■^ 37 rW ^PTPn'Jimr ^ ■f^'^ tI^ ststot 

(i) '>ici "*1? sni^'i fi'iW) 'iiin\ % srfiTORt ■31*1^ <t)4''ii(l 3i^'ipnft3 snfepiT % 3i*r^T 

^i^mR ft5*n% 3T«r^i'3nft3rRW^'^im3ftT'5r'im^'3^mft?rif ■^■n^nit^3iFJ7qq;?in?Wt’3it'^hp%3Tfiwi^ 
31*1^1 nH il, 3T*Fii '*1^1,3mnii ^f[ ti^ ^', strHI ■^ '3im ^ki ^ ■icl ^ 

3ii^iMi ■Jfil' '^im Jb'iO*< "^im +in4)?ii jRpitn 3i®i^ 3?m '^'Ht pJi^*t>i 

(ii) -^WT HiIX^bi^l^igT^t f^Farf^^f^sTerar eb4'iift%f*R'^3i:ivimPw 
y«TH5«i*n'»TTtiwi'*mit, ■'nr ^hO''! wfi^ioi 3TPiPT3T«w^3mT «i(^*t)'m‘sFt’'jfr 

313,VllHPl4i >iT(<?f^ ■?Rt ■'Jrpft 

(iii) ■*Tf^ yntiim 'irn^t'i 3r«r^i■^ arm jUmf^ hihwi^^, ■?tor miIX^i^I 

T»it TFT t ftr 8 F ' 4 'qi ([ % sTj^rraPrar -srfipiiT wm 'Jipft ■nT%T^, ^ % ainrfir ^ 

■PrvFfW■'Jim 3T*mTw4l'iii ■^ X'^O'h ^flf^ini 3ii4i'i ■gm 'iif^n fW>4[ ■mft^ ^ 4(141 ■^ tH^ncfl % 1 

(iv) ■w^ siftmfy 3T^ Wfi ■TTW ■jnPpfirf^ ■^ "SR^n ■^^ sflr "W ■3?wt ■OT ■^ ■l^ 

'Hipfenr atrr^pT ^ W3Tn^T3T«mTsiRhT0f) '^lyiRt) HWfinjt, T?nT%^^%tI^fimR^ft;^^'JiT^Rw% 3 ?r 

Wm 38 ^ afRpfff gwjT am^ ■g^Oi) ■?ptti^ ■'sirq 1 win? ■011% ^ srem ■g^O') ■qr unifli srpitn 
^ TRT TC f^mR TiFT^ % irg WT ■mftl^ ^ I 

^3r «i Ri yg’JPi^'yi ^ql hhi 'Jii^mi qfi; 4a ^ vnernKfiiRTm^ifiiPi^q, i988 ^«^rtoi3,i4,is sfrt 

16 ■’^ mRmiPpT STFRIRto ■SfigmK ^ ^FRf ftiRT■f 3T«rar mhI'^ih % ■f^ 31STRT W TTR ■^ ^ipf ■RfRI ■^ 3I<!IRT aijfXfl 

arep^TT w'3g^^^3n4t^?iRRr4f ^'3^'ftRiT3T«iRT?if^?r*if'»FT‘!i#n^=n^!ft5RTt 1 

43 . «(<«*lti ■^ WXtii'fl’i Ml vifn^kl 

44. ^ ai^VITWP'rW 

(i) ^ 3TglRT ■^ ■»BgmR 3ntlR ^ Pici<<ni4[^ % 3lfi<qf4ni sn^ ■gTRI ■^ ■^ % 

3i;iViiyPi**> «b4<^ii'' jir^tist^uri wi'^ stRir 3TT^^%^9Tftgift%^n^ 

RjfifTC 'SRff'JIW %15 ■^ '^' RHT 41107111 ■^ Pi«p4|<I 'iifliitild 3I«IRT 'ft4TJiKl arfVqPJqi rR niPlia ■^ ^4^ 3mf4 %o; ■fWt y'^ii'O 
M% ■^ ■f^ ■^ TiRtT I 

(ii) 3lftmff3T«im^fRf«lrftftra%RT^3IJVIIRi4*6^^!ltRT^'5IR»I^'^T^ % SlfXqRini^^ WI'0*SI^'Ft’4RT’4'’34f’RPtI 

■'JIP^‘'R7^ 3T^?iraPW^FrtRI^ *41''JRf W Rf ^ETTRI ^ ift ■^IrR % 3?tT^3?TTi: StReT 3TFJ7I 

■qifRi’Rff^^wt i-BRRjgaiRi'wR^rswT'^i^m^stRiRRfm’^RTiRhff^ifTg'^T^ ^4iiRn^% 

^ 3^k aiRm 3TT^'% RifRr ilt4 Tm ^RjiPFjRTmT^TjWT %R^ ^rio^gRWf T4TRiRTR3TR4^m4%^ 

3TW^%l 

W«ii(*»<Ul ; 

R i ^mRpFK ' sifR JMgR % ■=Rf)4RfR'®f ■'^1^ ■RiRim ■Rrt Rpff% fUT, sr^TiraRm 'Hiii<4i?4l ■^ ■'jir ■^ 3^R: ■^renr 
inRi^FiftgRi3iRm3n^% -qiftnTfrt im 4wR;^■an^’«nft41 T4;T^4nRT4R^’3*Ri^!nRf^%3R4R3Ti^%3ig^ 

TfRni 
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45. P4^-l 

Rt)^ ^ giKI ^ ^ I 0,^ PlcHn'l g}<I' 1, 3TlV^IFfl '3T*H<1( 

R;4,'J'JIkI el'll : 

1. atftraTftitTTiTO^Tl'— 

(^) 

(i) f4#5PT ;— 

■aw TJJ5T ^>r 1/3 ^ THtHst^ <51 *n ’ii^ 'Jiim f^41 4t m"m<. ^ I 

(ii) *119 %■ f^ftl;— 

(^) ’’lfif'3IT^'IP®R''5RI'RnTFfW^'T'^ ^’^*IRft%Tit'3^?'iJ(5T^1H'if>T 1/2 ■3rf^T^iTflftiJT*pr'^7TT^hj’^’'nj^ 
«1TI 

(’W) »)(c; aii’i «ti5{l 5I<I ^ ^irO'i^ Til(fl*i '^f^TI^’*J!?f ^?rT^ 1/3 

31^ W 1/2 I 

(fS) 

»lsAbi 'TaiTi«ii3T^'i^^ftyi'M'^i^'^^7nT'Ti:’^ four’s 

(ifr) (i) aiftr (ii) ^^4%aif^roftqf tt-TTW ira 

■an^riTri 

2 . i!»i*fT^|fl % HIH<^ '^f— 

(■^) tjci ^rn 

(i) P rpi» w ^^nt^TfHqi! f)^ %f^.— 

”3^ ■*jj?r ^ 1 /3 'n4'*llfl 'PtPPPT ^ ni(l<s( 7^ <i!| *11 ’*il^ Rf>41 41 3TOTT 411 

(ii) ^7f!l3n!if4%ftTl^ :— 

*if«[-3Tm^?F'BmfWfpT'?^'4*41'3ji7ftt 1/2 7)il7!nr3iF4'qi<l Pm^^TriflEr^ 

^1^T?T«1TI 

(Iff) TjTspTipf %n^ftnii4h'5nm, 44f4n7Tf4Tn^a4«Tm3^ftj41i41r^ 

(■^) vji[t( «^h; 0 l^'?41 5KI miffl 3^1? a«wl l<'j'l4l ^ Pi“^4 ■'IT 454) 4 fV oh4’>(i<] "Tl ■^ini'Hi 

■ami ^ Tj^Wl Tfil t 41 ^nf^T *41 7 i 41^ ^ 3T«rm ft74^ T^5F T^f % 

4f41j 4, ^■an^'4'^«b4tnfl 3?«ia(i «t)4^ f*F41 i4>iPif441‘ % ^miJT 1^, 

^HTT'^ cVll I 

(■W) 

f4#mT''414^3i*44%14riftr?r^M4f*4l#^, ■'i4*iT4'raT7mr3T^M41’'^f4?T™, 

■75^:5 (*f)) (i) afli (ii) (*ff)'4R>iPiR{'et’^T^7l^l’’iT3i«w^*^^^4^ifl4f 

H'lim aiii^MI I 

■q^-J^^ 1%’qil^ 3Tf4q)41'*II «b4’11'0 TW W 'jaiRT 'qJI ^'IflM *m’mH"=141 4 Wt’ aWTI^ %*^!r‘?7T 

3TT^aBT’silW-’WT4f oMq^i^ 4‘ ■=l41WTT%l 

■*!? 3?lT ^f4w*rT*4l3r44^^lTH^*f4q4l3im43Tfliqf%qjl3TT5TJ]flqTT%%qiRW ^qiPi'jTi 

46. I*i^<^'i 'tO sioiHj sflr hihciT'<*>1 

■^iwjtiPtotI, (;s mmi?i 31ti?r aBr ■pi^:?r 41 tt)4wii{) ■jpmi ^1% ai^, Pn«4 

Pi<hI^ *it, %'f4m;’'ifeif^*i4f, 44 ii, ^41^%3i7Rq;r ^jn7iPTfti*n’3Tni'iT^^3^lTfti’*if^ 

■?i^ yil^TwD smmm 'f44q’^%7it'^'*4i4 ■anfl "in ■^ml^ml ■(jairo ^ 

amra'!iR4%fOT3;ansq’4mr’T^I ■371 3TB(Pl‘f%71^^l7H'^344®Bl^'*TT*?>4^'pRWT41’T4', ■^■%1T’T1W31lf4'miflf4??r^, 
■m:'f^m4'n43mf4’qT3RT«iT%'^4 nmi ami'n ■3^'^qT3ijl'j^7TOri«T^’^’f^'mir4li 
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47- ttiT'l tj>i 3irtoP9f)TT 

(i) "*11 ^ on ftPiMHl"^ '*11^1 3TI^7I^ ^TiT Ijl'ii ^ 

(ii) 3TI^ % fil^ 3rft?T "OIFft iff lirn Ttt% ^ TTrI^ 4S % »ft7R ftPpPT 48 ■^f ■*ff%T 

3nPJ®BR^^ w 3^Tft^TR^T5f?t-3nT^iftiTTifV^i'fl 6 "R^■'iff 'SHyw 

an^ ■^nit ■^jtn i 

48. 3flfldil*I Uirtl<#iTfl 

3T%T; 

(i) % ’TRI ^ 3TWW*II Pf^VI®hf uPlRl TTOR 3llftj4Sr(I % I 

(ii) 3T(;^I8iI%) "^ITR^HfT'^If arfl^^ilff'^l^jfR Tllfll^ilff % I 

49. 3TlftW^31^!(T 

Mr'l'n ^4)Cl % f^ni mici'I 'Jim.'ii ; 

(^) Wfefl5t1f'9^’^lfnit3?^T‘T5T?^3TFR»f4 HNT Jim.‘fl 3ffT3HI«f!f*<'6'1^WllI'^^f^rVI^ ■!WI.E«l'{Tl’g*Rr 

#ftl 

(■ 3 ) '?TI^’TTMtR1t1«rj;;Jf'Pl^PT3ffl'^TOTr?1I#ftlI«ITE1R'^ 

(t) Sjci*^ si^fSjfn <icti sT'fl I 

(^) "^IF"^Tf^T^PTITI 


3ii2jni—V 

50. ’»•'« ^MifHll 

• 5 ^ % 31 wi#i •^fiR 3ffi M% fsir# aifwirff^%-pariiT ^ 

% siftm ^ ^ ■RT^ % ^Nh ^ % f^Fi ^ ^ I 

51. TrmfVl *1 TTR*! : 

(ii) i?«h^ gTfIl^T^'’1T'^pHnff% <<<giK^ <6< q<g^cq’ii 6ij)<3 3fR^ 

I 

iff 'Illl^') I 

52. ■^-■qftsf 

'^''311 ^ ? PfH I 4 % yf^M) f^Pini'^3nfW’Tinff%’T1 5)41 ; 

Tj^-q^ ®h4'*ll0 ^ ni-0<si % Pmn '91 Hticfl niOo ^ 

3ii^Rn “sivl'ii f^ci +ii(l^ "4 ^15 ^ I 

3TKqrtI—VI 
3frriiH*i UJUl iJITTIW 

53. ^ H<mc 

TT f^Pl- ' l4 1 ~ % yratflil % 3TWTEfH 3lfttq)Rf ■’IT ^4^rff ■pF 1 %ftaiT TFliR ^ Tra cVll ;— 

(^) 3110(1 IVl^ ^<^0^ 

(7^) fq!?|yini^< 

(■n) ■sfrPKf 
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(■ST) 3T?TTtTTTW^^ 

(^) ■f^T^'5TT^Tft*TSfT aik■p^lfPT 

(■^) xtjRi 

54. «»0 VlHwi Miyl Ulf^«hifl 
Vlf^W'Mi TTBinT il’^Wt I 

55. '^^^^%’^'*Rr'3iT^’?roT'^<Eiit'TTT'TTt(3tft|^rtt7n"9T^f5[rtt'^'^TTW^c^T^^Tt7lf^ 

(1 ) 3ifeH«tiK % T^h 9lll icT f^Ml ■^ 't' I '>14 ^41 '4>1 ^Tpiqi^ni TjW) tD fin^ hI"ji^TR'JF t *1*11 

■’TT ^ 7?^ ^ ■Pr^^filfiraTR ■RSiRT ■Snftr^il^ %'4TR f I 

( 2 ) ^■SrTT’3f^B^’3IT^'4T’^^ 3Tfll4n^‘RISfi4'^l(t ^TTW TlTHlstiiO ?TT:rRTT4''RT^T4R ’311 «4T''fll 

t: 

■Rftl ■3^T ■?T^ "Rr■gTWIT?!^ WT ■!'?il 3TR^ 3 t\t STT^ ■sfftRR % ^TTRiff OTT ■ 5 ’WWST 

% Rhi) ^ '1 I«iRT4) <si 4 '^it ■'TT^ ^ M|5( 5t‘ii I 

56. etlM'H 31T% ^ '5IT f'iTI'l 

■'T^ W STtV^RTTl ■41 Sh4-e|l<), 'ar^ TTSp Rb ?R^lT RtmOa 3R4STT ^ 3T^^VI4 ‘anfl ft^TT 'T’lT Ift, '3^^ T«TT3 ’RT 
qiMTri 31^*11 aiiji RT 'an%S^in *?T I 

57. 3lf4RSl(l ^ ^ *i(fT 

Pici’^'ii'mI'i ■RI "r)4'4l0 '4if '^tlf 'i?f ^ '’iiii.'fl I 

58. ^ 

(1) ^rRrSFTRt ■qr 4 i4-4R) 1^41 ^<rl''S'T r 4 HRt#snqf TR 12 ^ 4TI4>f4iT^ ^ TT^iTlI f : 

Tq7^77Ff4iTT!piTR-ifi^KfiRT^3TP^SF^3TI*^ ^^■3^#'aTT wftt; 3T^ 

RT=g'4F3Tkft)^l^ %7n«T ar'TW’TOl fMli sflR TfsiafRl' iSRt T3PT '^t -3^ -amiTTr TSTep 3T5’Tfwf^ 

^5; 3fTftr!T7 ft ^ I 

(2) RR4^3TfV4n^'RT'4)4wft'«^'3^1^41 ■^'^'5T'W%#^R4%T?tTT3 3TT4if|34«Tr3TTr^ Hp'l^’RT'TO^ 

^^PT%%(T3T^ft3^TR-^ .HR r ^M l R l ^) 3TTtTTC'qT 

(3) (■'TT) -T^ ar i ttilVTai. 3RT^^-4'^tqT^^-4>'gTFt-qT 

'JiiM.'H I 

(TSr) ^TT4^~^^qTTT^4f R541^T^^ ^'4 4^ih^<IH^#'Tj3TI4ifVTR)^^spt-qqtRT%°T-qTaTtRTtt'^-4 HRqffifl 
f^ "an't'I "47 ■Rrf%R>T 60 ■f^siff^ ■4TR'^i^'Trft ■#4T3^t % arl^lftsw iftnl I 

(4) 37T^t 4^*TTP(3)('4j) 'R'W'fR^ff^farf4RR-62 % 3Rnfn aTTRTftW^ 3?h: 

firiwT 63 % 3 tit4tt ■RTjf^ ^ arftTftsRT Rp41 34=^ trrk'4t1 w«t ^ ^ ■R^rrft I 

59. Ri<Vl*nf^'+ilT 

(KT) 6o 4H IRi^ "TIT Srl^d ^>t '>ii41 % 

(1) ^Tfl^RTITt■s^TRT4ml^?^■4T^% 11 

hiJlqiRrsfTR’^'^iff #’aTT’?T%4ti 

(2) 3#TOfl’sn‘4T4^1sTT?ft4\ 34R^^34f%^Rt4TfRRiR'^'4^’?fl’Ti'^’45l'st3P!R1'^STi^ 
'^■SFT'^n'^ I 

(3) Rl7HTfRW^'4T'ni?1^WT3Tf^WTfl^'4fl3TT^%f^'^'9felf^1^’9T^’4)I P'ilTe;R#TTI 

(4) 31 1989 3i'M 180 l^'TW^SFla^RftT^f^ P^VlMrRT^iK sfk 1 1990 ^ 240 

w ^ 'Rivl irf'ti^hK ■#^ sfi) -oiT yiii'ifl 11 


2318GI/2001—3 
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(TSr) 'iliii 

(1) -qy ^ % fwi TTT^hsr ■®TF37TT Tnfhff ^ 

( 2 ) qyt'^1^’qjR'’!(^)( 1 ) qi^^ST^q?!3(T^SinqifTjjIT^ 

qRTlt : 

'HP qft ^ISiFT Hir^'wO qm ^ ^rj*5 'J' ‘^TMq ■'nff qi ?il qir sT'I^ I?!! ■^yqjr^ 

qR % I 

60. 41m0 

( 1 ) ayfiiqirdqT th4-qi0 •^^hii) R?^%' (j^>.s< qT![ 

qit 3 ?It '5,(nlli %'Sqq f^FT ^ ^*1^1 ^ '>ii'<*I^ I 

(2) (qi') 'jFT'^^qif ■^qT%’5iT^qi'’5^’qT?%"f^5/3 f?FT q^ qi ■Eiqn''STTTTT qF'3^ 

q^ qfl ■^/^ftqn?T ■^' ^ qn f^yqfl fspqr qqr 1 

( 39 ) 4)HiOfeq;^■^, q^t^RT, arfqqiTftqT q54qKl ■f^qiPi'jTi’^qwT^qT'^’^Tqmqq’^qi^f^ 

% ■^qrPy^ 3fk qyn-qq qyt Tnflqr qqr 97^ w % ■ftri 5/3 ■Rft q^ qi ■qqr qR% qyt qt I 

(q) qq f4)4l srfVqrrfi' qi qi^fqKt qyt '^qr stiqi qi qqrf^ f^yqT 'nini qr ^^qiqjTfr ^ qTqt % qq qq 
w qiiqiqr qialwi f^fiqTqqT’^qTqyq)l’'irgij^q^ t, %T(r^qi^'%#5TqTF%a;Tqqqi'3R^T’^%^E^-tn^ 

■^’ 5/3 fqqqytTR-^qNTfl'^Mfesp5?T'^qyt'qqTqq%qit3T^qftTqtqnx!7Tti 

(q)q?T34fqqqTtqTqv4qRtqitai^qftqfqqTf^iPErTqTl ayqfqqjt ■^/Afe'tici’^'Sf‘'■^-'R^qq”%qq'^qpiT 
qqrt, 3Tq^^tqhTrft'^/^f^qj^'^%’^i?r^qTqqTq5tqT^qi#qqq?tqt*nfl''^/^feqiH’^’s^3Tf%iqqTqiO’fqq%3T’qqH 
“T^-’ftrqq'' 3iqf^4%Tiqr%3iHR!r^ qin'^q^rfqqTqninT: 



(i) arfqq;!^qr qi4qRl 4tqi 0 ygg^/ ^fgqi ' g T ^ ayqfii%tflTpr t!?? q?t^q?[qfa#qqfwqqq^qrqra# tt-. 

qqg qf^ arfqq# qr qr^qift qi^ ^ ■Shr q^ q5t q^ qkrfi'^Mf^qi^ % %q[ qin % qqq Tff qftMi^qqr 

qrq qq^ qy[ ar^qfq W9 f{ yi qqqr t %^qqft qtqrd ■^/^fSqiW qnit ■^' arqfq q?t ^pgqi q^T qmiqt 1 

(ii) qqq q4 % y?lqq qtqqt "^^Mfsqy^ qqy^qfqqi^ 3qqR q^ qap q5t "aTiTjqt I 

(iii) ■#q)q?t'pftqq4ftqi^f4PBqqqiwiqn^tf^(ftTOTwq-qqq^q)K^^qiqRt'^/^^feqy^'^#qT'qq;yft'i^'i 

(iv) qtqify ^/'^f'^qiqT ^ q5t qqrf^ qr f^TR ^ qr 3 tt% %arfljqrift qr qqfqqt "^l ^FI 3Tr?raqn 
qqyq-qq qR% % qRT qw t 3iq q? qr aq% qpq 1 1 

1. ■Prgfqqqytqifh5rqqT3TfqqnitqTqqtq[R[’^'4qT^'^q4%'f^2of^rTqytqtqRt'^MftqyH’^qwqTq#TTi 
^ ^ 1 80 ftq qqi qf^ q^^ ■qpft 11 

2 . ■Py^j^RTq5^qRh9’^3TfVq:i^qiqqtqTft#!iT%qy^'^q4%f^2oftqq5t»frqid’^/^%qRq'^q;iqTq#TTi 

61. aiqiiiRU) 

( 1 ) 3Tfqq^qTqRtqRtqit3TOTqTqq’^3^3FTfqT’^qtqTqqtqiqqq%qTqq5t^qmTqq^^q'^3i\Tqqqq 
ARq^l aiqftj q?t 'qpy^ qsnl^qsiTqqTPiqiRtwo 41*11(1 ^^q?t q^ hhi qmi % 1 srfiyqiTftqTqRtqTftqytq^qji 

■qr^qqri) qqrqqqr^^qft arqfqftiqt qtqqq 90 ftqqr'^qqyt’^q^tqqqf 3Tqfq%’^lqq 36 O •srf^yqyq^TEft; 

qqg qF aqqqrftqy qftftqfqqf ■^' ai^q^ qt^ % ^r^qtqq fq^ff srfqqn^t qr qnIqRt qst 720 qyt aiqftr qq? 
arq i qR^ i q^ qq qq^n %: qqgqf 3^kfqI3TP^q^^^tqTqR^qT^[q^'3qqtqVqT^t%qTq^■^f qt^% ar^q^"^ 3TqTO'3^720 

irpT % ^ ■yqqqnqi q^ qq qq^n % a^k qt^, ar^qkiq qqq, Pen Had qq k’ qq^ %q [4^1 m qqqt qaf qknr 1 
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(2) ^frf^obiO '5^ siftrairtt ^ 'iti4'qi0 ^ fei4l 3r^ momi '*f)t% 

'3^1% 3TT^ 3i^| 6|HU| 4>3^11 <H<ti<ll % I 

(3) ^<^41 '*fit 3iqRT% <?l<n ipl cT*! m'hk ^ ^ ST'TfV ^ ■i'jMI 

fcnii icT'Jin^'fl anfiif Rti "iici SiRh'hiO 5+14iin %fti■Si'nmn.ui ^<^41 ^ *^^4 ®n*iiO ^ Rti4) 31 -h i\4 'dk''! 

■sTwr^Tsp ^ ^ ^ ^4'*(i<l % f44:i'j( «(i^< f4^i ti'Tifli % -sron^Knf ^(^<4 

62. 311+R41<*> TTOT fVv1*l 

%?Tt 3Tf%T^5T^'’TT^4^lO <4t hR^K f4'4l'JH, 'Oim'^ teft <ih4-^l4 %^'e)|0| PhI^M rfe'^'41 

■'TT 3T^ 31;^ % ftrn TTWR % ■Rl?TTpl^7ff % 31^^+111 ^ 'PM^ ‘Sms;, ■pT?t’T 31l«li^H<h 

3«4T 7?^ TT^ T^t ^ 

63. 

(i) HT^fn ^1^4) ^ n‘>t) *ii<^ ifW *nfl^ ^<^41 4'3 j< 3IT <Hqi41 % 3in*In TT^jftlql^ 

ar^ftr'^3 31*4^ ^4t wf4^ ■! I 'P?5^ srftwrtt ■*n ^ % 

^JkFTI 2 ^ Slf^ Tiff 1 


( ii ) Mt^Rl f4i41 2h’*1 HqiH 41 •^l 3n <Hqi(ll % ^<^41 %'?1T®T 3li^R;q Rtj41 3T^ 

^<^41 341 H'3^ 3PJPI 3il 3i(i^*il 'nqfq) 1^4 '^^4^^i*T 3^1 <4lq)i4 fqf^qw=ti 3iT 4cn'*i Iqiqi 3314t I 

64. ^n<n ohi <x4MMn tOdi 

aif^^TRl 31 «b4^l0 ■f37^'^4f3Ty4'dT 3««41 '^T'fl' ^r<.ci't)i o^H'lfl 4t 'Jilt'll I 37 ft) TTfl; 

^iF^qiiO ’3T q34qi4 41 4qiqii*!n 4 t T?fTf3 4lnl "1^ TTI ^3^4 qit'j41 h 14[441 41 0.41 ilHfiqi 0*3 4*4 3^ 3Tfl^®BT^*3T 3l43fT^ 

3J1 <1^*41 *1^^% <riH*i RiPi*h*i 59 % S9-niPi<i*i (3))(4) % 3T%i)4q ft^lHif^qiK ^4^41 (00 3)11^*11114i : 

3f(^ '3iq ohl^ qi4qi4 ^®6 *41 4qi "4 4qiPl*^fl clni^T^ ^^4 Si'd ^Hf^Cl r^vl^lllH^dK ^^41 ^ iOm 

59%'7?-'W 3 q H (33)(4) %3T<q#TT ft? rf M f%^TO^3)lTI%^^ : 


•qr^ w 4fa^3d43Tfl%4ti«j^’3rgTl%^g^% 33F(3 i1'4tot? w33 3iTTfl3jf, •g^33a%^3fl 

l ^ ^ 'l 3T ffe|ahH ^^3?l3T3ftT%f^^3ftTM%^#ll 

f^RT 3ir4'=ni4 31 <ih4'qi4 351 ^<^41 4'3^3, ^ 3?tT'3il 3 ih 4 Oiml % ■?®1FT’4' q 15 <,’331 <51 't' 33 351 33 m0 ■3^ ’971 

3)1 ii«ni 'Ott ■'lil ■'R w’: Tir% % ■3r?n^ ■feRtr 1 

66. ^<^41 e»)i illlVTSll't sIHI 

(i) 3TftppTfl3T 3)43|(I 3T33T wl^R^O'll b 13?313?%3^3d^ r^illT’4 ■sm"4| ^i^41 3TR3T141| 

(ii) '31133)1^1313Rf3lfl 1^1^3m■^^%1^1Wl^3l^3?l^W^3n3n^f%5RT'3^T3{l'^^'JFT3TflRT-RRT3lRII 

67. *i4«i3i arafU 

(1 ) 3riV3)I^3T q)4qi4 1^3) 3K 3)Rf3?3 3iqfV % Rm. 313 pi'll (llPo 37 : 

(3)) '^‘^41 % <J<n -sihO jJ'I.iO 33T '4 Pi^Rw % Rii< 317 3^13T q)i4‘.JP“i 33 3 h 4), 3T 
(15) -4 ^^lH3R3t( 31^31: 33^3^ 33 3^1 

(2) 3'l4u?'J|3333fl313f^ftwi33JR3il^ : 

(3)) 3r|%13nfl % 333’4* 3I3T%'R;34 3)131?3 ■01^^33 3T3 ■Rr^l 3Tfl^3> 351 313fV, 3ill 

( 15 ) 3)43r 1 333'4* 3131 %) f333l 3?131PTI3^ ^l33R 1^\3l ^ 3Tftl3) 3)1 3T3flT I 

(3) 3)l4yC“l yH3 3ifa33flT%^lU3aif^l3)Tfl3T3>43!'(l3T^3I'33%3m33lfl3Rfl%3T53R,3fr 41353 31, hR<iR33T 
^ 33 3T3 T!ff3T I 


( 4 ) 3Tfl^3!T^l3T3!^3Ttl3)1 3T^33 3)Rf373 dfR^ftr 351 333T3)3l 33333^ ^3^ 31J^ 3)Rf^f^3 ^ fl(33)1 IJl^ f^(3T 


■31373 : 

■335 '3? 1^ q)i4qf4q '3TC ’31^3^13) 333331' 35l'3331 "33% '334W3'333 '4 3^ 3)1 3l4'fl I 
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(5) Rfil wnifliui ’4' HTlTfr a#rJFTftilT *f)4'Ml(l '+i|4‘4P'J| I 

(7) Sh^'srrd SRTI. 


3T8ZIR™Vn 


68. v(%(MI'PtfUfl«ir'3fVR 

(1) ^3TfiTO7tRT »h4q i f) 1^Pff^ <6^h l O 1952 (1952^ 19) 

tiini '3T7FtFf STPjPPW %ijtnT I 

(2) (^) <64^ 1 (1 ! 4 ii | > t glftlPm, 1952 (1952 ^ 19) % aT7r% 371% rrT?f 3Tp^i^irfI 

■qr <64 ^i 0 , '3^ i7ro‘6R''5Rr5nrn7rf%4f ■'f73P%ni7R%'5ii 'iroi «b4«n<l %?pr4l7ni, 1995 

% 39Wtit URT TfTlftRT ^ 5 )'% I 

(isr) WWi:^^^'Ti%^’^IarTT 16 W5?T, 1995'%'SI'IT^TiFftl 


69. 

(1) a7fl7^RI'^l4nrfir4Hf^nan3^-W%^m2%27^RR’3W=T%^fRnTT^1T'9T^7%TTI 

(2) ftl#37ftl^^^7f4^'^%^3^^TF%RI7%tT5g^3lf¥¥R, 1972 %3tT3it%’TlTf%’=#lf^3^-W¥FT 

( 3 ) % 37^ 71% 4t 37ftW Vi, I 

(3) (i) 

(^) 4'=iif%'^r'i "77 


(TS) -T^-TC 

(R) 37^77TCT7y 3n%#qT 

% %I wi t, ^ 

(■ST) RT 

r^i «6«;r'ciK%'«wr7'^3niAii'Hi4^i4%7%7’-7'4 -(.ind otilTj^T-^ miil(J|| f^c(ri3;%% hi*i(4i4^ 

3R7%RT717F’aifT%%;%7|Ti^r^%'5FOT'^«J7^ fttfl'-iI 

(ii) 57f%TO7tRT-^;4tTT^'3^%:^3tr?^-5|^ 3?q^ 6’'TUff^"% gif’ll %'71T1%%t3; 13)71 ■'T^'^ 

%7R%Rl%4t, i>it37fIWT7R 15'mM%%7r7%37VzT4N^ : 

30r4i 4 37fW’^'%i7T’^’^^%7Tt Af 30 37^1^ 

■%17T%3R%i^ 71?4%%1I 37T%W%%7B74[T;^-%3Tf%ft^7iftri77’7n'^ ; 

Ti7i^-q^%t^il7%3TfilW[%7ii5i»7%'%7T-5TTlH3R%ir0%^'niI34%i7%3TT37T^^ : 

Trt^T7y4r1¥ fa4) ^64 ^1% %7%7<7-43^7 17 % wit fail 7 ^ 1 % 1^1 37?mm, ^enRsirn, 

THH ifa, iStTTT 4t Miny il'^, 12 R#if %■’?I7FT %i7, tj;?!^TT l (100%) RFTt^ 3ft7PMl'llH-i 'TTl 1 177 3^l7T?T 

tFh I 
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70, f^rann^jR 

(1) Tt^3Tf^4^^^;4^3rT^PTgPw%wT3Tg?j^ul'^f ^ 

Pifvra +*iHWW''Ji-H'?*iR'=i^t7it'3^ (h^Rki yjifViTwftrK'^^ 

(2) *f)4-4rll'^'i3[sfT^3rrTr'?«m'i;vil» h;m^'J im'fl 

'3\«H ^Vi 'SRt 7i®i % Rm 'h<.ni *<c MR'^d'i RphI hI '*tT 

3T^ ■^''5^ 1JW ■'TfW^ ■'fiT^'«f5t sT^^rfir t{ 1 ■3in^ iWi'ft’4i*iTT % 1%^ ^ wirr ’ffe lit I 

71. TSJHtaTofhmr 

aiftroit <ii4-^i'0 Mt «bi^!(ri*i ■*tt ^rran wnifiRd ■Rirt ■an Trom 11 


72. [^Ph^rT ^ <i«> i <if-q^ afrrign w 

(1) ai^^iarllTtm-TRq’^'^ 3T^ijT?T'qTPl^’3IRl'^'?l^f ■^it 3^8(51 TR'^I'R r<!(ri*<4t ■^^3^4! 

^JBT^ % 3TFTV^ I 

( 2 ) ■ 'IKH «<«hK, "aw ■^r*Tt TP^ ^ WT^ 'R 'PlRPRf ’^pl “HOT! ^ % I 


73. oqiojpflql 

(l) %f^Tr41'^fM4^T*T'?R^'T'5r^^f^T*nT, ^iTTT 37ST^Tr'?T^[j'CT*T^’3'R'J 

^ ^ r^Pi-MHR^ % apTH H'^tH A' ifl 54k '3^ 3Tf4«hlR4)' aik «p4^lR4f PT ?TTT^'^, il,n(15KI Rttot ■Rppt 

'Jll4l't' I 

( 2 ) 5^ ^ <1*1 ^ 5^1T4iT Ha*^ 'IM. aii^^i "PT ^ 

ain'ln 'Rrt "PI ^'*k PTHI 'Jiiy^'il I 


(Wm 18 ■^■) 


r4®6i 3fk kki^kitiT ^ft kt^PTT 

WPT :. 

I^TlkF :. 

■4 . np(i5,Ri ktw *pmi/«b<fll it^^’4 .^ 

arf'wfr ■pT «ti4«)Kl % 7^ 4 aik "3^ 4kT4 4t 'snr «iifkr «pwiw 4 7i4fkp ■pi k«?Ri 4 4^ ■g;?i4 ar^ftpr ^f;4®4 ■p?t ^tptci4, 
TP^lfpMtTT pCTT.’H^fp'H giWPI 4 PPPlfeT Slk 'JIT '^!4 pT/^;441 I 

4 3p 4 4tw fsp 4 ■3*ip 44? 4? ■spipf 4 44km ^4^ ^4? % 4kT ^pi 4 ^n4 kp4t oh (Vi 

4 44km 4?4( wi % ■p 4 4 ■4k ■to4 ■Rtp; '(4km? 4 «i(4p ■^t p ’4 ■5m?3 ^p4pT/m?44t aik p 4 ■^ f4^ ■ap4 

■4 argpkr 4k p ’4 ■i94? '4? aikiw 4' kp4l ^ 'pi 4k p 4 ^ 4? w4pk 4 ■4^4 pt 

■ 3 ^ 44? ■w’-T 4ki 'p?4 ''p 4 f4?41 ^EifV ■f4?4l’ shiOpk ^ kkkR ^f?4 41 ar^pkr ■ 5 mm ^p4PT/m?44 1 

TPtrran:: 


4^ ■RTflii ^TPissfkr— 


fiMlIW : 
’JTT PFT : 
'mHIH ; 


■pFT : 
PTRR ; 
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31^^—2 
[ftpFPT5(4)-^'] 

1. -Sf .. ■Efiw wr/^Ruft ^; 

(i) 

(ii) RH ^ f*Wrf^Tf ■afli “b'icil mhI/hIo % I 

(iii) . w 1%■! 11 ^ T^rf argirf^ ^ 11 

(iv) flp*n I 

f^v[ 'Sfi'^'%'ggr/gyfr I 

(^nist) ; 

^rnronft ^ ) 

TR^I^3lftRRTftTir*‘{'Nlfl'^U'!m Pl^Hw % MMM UPd 4IM1 UtNUIl TqRT 

—3 

'm4 

f^WmT CT R'gltRtqPIT 

( ftrw 70-^) 

■WR : . 

: . 

3iTtj1^Pl|tH0, .^ ^ f4gf*W % «ii'^ "sfrTnT »m,ai/=n«nl . 
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ARAVAU KHETRTVA GRAMIN BANK 
NOTIFICATION 
Sawai Madhopur. the 19th 2001 
Revised Service Regulations, 2000 

No. HO/STF/21/2001/1434.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 

1976 (21 of 1976) the Board of Directors of Aravali Kshetriya Graniin Bank after consultation with the Bank of Baroda 
being the Sponsor Bank and the National Bank for Agriculture and Rural De\'elopnient and with tlie previous sanction of 
the Central Goxernment hereby makes the following regulations, namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Aravali Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2(XX). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Pro\ ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Go\'crnment or the State Government or any other 
■ organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) "Appointed date" means the first day ofSeptember. 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) "Area Manager” means an ofllccr holding the charge of Area Office for the time being; 

(c) "Bank” means the Aravali Kshetriya Gramin Bank established under sub-section (I) of Section 3 of the 
Act; 

(0 "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes; 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) "emoluments” means the aggregate of salary and allowances, if any ; 

(l) "Employee” means a person appointed to any of the posts specified in Rcgulations'3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee v\ holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) '‘Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the Bank of Baroda; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of ofTicers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B - Clerical Cadre 

Clerical staflf, namely Clcrk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

■ Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/osr temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation vi ith the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees ; 

Provided that if there is no incumbent in tlie post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(.3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by tlie Central Government from lime to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probaUon for a period of one year which 
shall be e.xtendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted in higher scale shall be on probation for a period of one year wliich shall be extendable by 
the Appointing Authority' for a period not exceeding six months. 

(n') (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Autliority for a period not exceeding three 
montlis. 

(v) Probation period in case of an officer or employee shall be liable to be extended witliin the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period, 


2318GI/2001—4 
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9. Confinnatlon 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confitmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving One 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted, 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bfttlk \vithout first giving notice in writing 
to the Appointing Authority of his intention to ieave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub*Rcgulatioil (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulatloh (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effifiet unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Re^'iew Committee as 
pro\ ided hcreinaller in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total sen'ice In the Bank, whichever is earlier: 

Prov ided further that no officer or employee sliall be retired under this Sub-Regulation unless notice in writing has 
been sen cd on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). ma> within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
comniit'.cc, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Cluiirintm. 

Explanation . 

For the purpose of this Regulation the officer or employee whose date ofbirth is first day of month will retire on 
superannuation on the last day of the previous month on v\'hich he completes the age of superaimuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iji) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned witli reference to their seniority in the iimnediatcly preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined vr ith reference to their seniority' in the immediately 
preceding cadre or scale, as the case may be, 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affair s, Bonking Division. New Dellii letter No. F.2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No, 11 -3/9()-RRB(I) dated 22 Februarv'. 1991 shall remain the same, 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or rescrx ed categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates rvithout adding notional marks for the reserved category, 

14. Promotion 

A11 promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance v\ ith the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherrvise. shall be liable to be 
rc^ ened without notice at any time where he is so officiating or undergoing probation. 
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CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 
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E\'er>' officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall seiA'c the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
b> am person or persons under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E^ er> officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
compK M ith and obey all orders and directions which may, from time to time, be given to him by anv person or persons 
under m hose jurisdiction, superintendence or control he may. for the time being, be plaeed. 

18. Obligation to maintain secrecy 

E^'ety officer or employee shall maintain the strict secreev- regarding the Bank’s affairs of its constiments and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority' or unless instnictcd to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Er cry officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with offtcers of 
Government, the Bank’s constituents and customers. 


20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or Iclcvision-etc.. anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside acii\ ily. employment or office, whether stipendary 
or honorary without (he previous sanction of the competent authority : 

Provided that an officer or eniployvce may. widiout such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

Explanation 

(i) E\ cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agcncy. 

(ii) C’anvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank c.xccpt in the discharge ofhis official 
duties, take part in Uie registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. I ‘C'ib (1 ol I n.xo) or any other hnv for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered mider the Cooperative Societies Act, 1912 (2 of 1912) or any other hnv for Uic time being in force, 
or of a literary', scientific or charitable .society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law' in force. 

(i\) No officer or employee shall accept any fee for any work done by him for ;my public body or ;iny private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission,or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in ease of sickness or accident ilhout submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his lea\'e. shall not be entitled 
to draw any pay and allowances for the period of such absence or o\'erstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or o\'erstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry'. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; ' 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own. if funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Re.striction.s on lending.s, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur debt at a race meeting; 

(w) lend money in private capacity to a constituent of the Bank or have personal dealings witli such constituent 
' in the purchase or sale of bills of e.xchangc. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indenmify in such 
capacity another person from loss except with tlic previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary' 
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loan of a small amount free of interest or operate a credit account with a honafide tradesman or make an adv'ancc of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position, An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency' court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by liim or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquir^ or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in serv'ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Even officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or othenvise cither in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions: 

(a) with a person having officia 1 dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority everv- transaction concerning movable propeify' owned 
or held by him cither in his name or in the name of a member of lus family if the value of such a propertv' exceeds 
Rs. lO.tXK)/-. 

Provided that the previous sanction of the Competent Authoritj' shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer, 



['mill—-0^4] 


'iM ^ Tnrrr; 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an ofiBcer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
b\ which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage tvith any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nalionalit>' shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances wliich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(.3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he IS committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
I in ol\ cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to liis having been detained in pursuance of any process of law, the 
pro\ isions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed othciwise than under 
circumstances beyond his control. 

311. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act. 1947 shall.— 

ta) become or contii\ue to be a member or office-bearer of, or be othenvise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon- 
. stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(-1) No employee shall join or continue to be a member of an association, the objects or activities of v\ hich are 
prejudicial to the interest of sovereignty and integrity of India, the securit\' of the state, friendh’ relations with foreign 
Slates, public order, defamation or incitement to offence. 

32, Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give e\ idcnce in 
connection with any enquiiy conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33, Function in honour of officer or employee 

( 1 ) No officer or employee shall, except with the previous sanction of the Competent Authoritv; receive any 
complimentaiy or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or am person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged b> association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirceth c.xcrcisc pressure or influence on any officer or 
cinplov cc to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the cntcrlainmenl of any officer or employee belonging to anv’ higher grade. 

34. Canvitssing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in I he Bank. 

35. Subscriptions 

No officer or employee shall, e.xcept with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36, Consumption of intoxicating materials 

An officer or emploV'Ce shall— 

(a) strictly abide by any law relating to into.xicating drinks, drugs or otlier materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under tlie influence of any intoxicating drinks, drugs or other materials during the course of his duty 
' and shall also take due care that the performance of his duties at any time is not affected in any way by the 

influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication 

I'xplanalion 

For the purpose of this Regulation “public place” means am place or prcnuscs (including clubs. e\ cn exclusively 
meant for members u here it is permissible for the members to imite non-members as guests, bars and restaurants) to which 
I he public ha^c or arc permitted to have access, whether on pa\mcnt or othcnvisc 

37. Sexual hara,ssmcnt 

No officer or cmplo\ ee shall comnut any act of sexual harassment of w omen at w ork places 

l‘ \planoli(>n 

For the purpose of this Regulation, “sexual harassment' includes such unwelcome sexualR determined behaviour, 
w hether diiecth or otherwise as — 

(a) Plnsical contact and ad\ances. 

(b) Demand or request for sexual fa\ ours, 

(c) Scxiialb coloured remarks. 

(d) Showing am pornograplw, or 

(c) Am other unwelcome phvsical. \erbal or non-\crbal conduct ofa sexual nature 

38, Penalties 

Wilhoiil prc|udicc to foregoing Regulations of this Chapter an olFiccr or cmplo^ ee w ho commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acisdclnmcnlal to ihc interests of the 
Bank or tti conflict w ith its instructions, or w ho commits a breach of discipline or is giiillv of am other acts of misconduct, 
shall be liable for am one or more penalties as prescribed hereinafter 

1 Officci's 

(a) Minor Penalties 

( I ) Censure 

( II ) Withholding or stoppage of increments of pay yyithoi yMihoulciimulatiyc effect 

( III ) Withholding of promotion 

(b) Ma jor Penalties 

(I) Recoy cry from emoluments or such other amounts as nun be due to him. of Ihc y\ hole or part or am pecuniary loss 
caused to the Bank by negligence or breach of orders 

( II ) Reduction to a loyycr grade or post, or to a loyycr scale m a time scale 

( III ) Compulsory retirement 

(i\) Rcnioy al from scry icc yy hich shall not be a disqualification for future employment 
(\) D 1 sm 1 ss. 1 l 
/ \pl(inalion 

flic follow mg shall not amount to a penalty yvithm the meaning of this Regulation • 

( I ) w iihholdingofoncor more increments ofan officer on account of his failure to pass a prescribed dcp.iilmenlal lest 
or examination m accordance yvilh the terms of appointment to the post w Inch he holds. 

( II ) stoppage of incrcmcnt(s) of an officer at the efficiency bar in ,1 timescale on the grounds of Ins unfit ness to cross 
Ihc bar 

( III ) not gi\ mg :in officiating assignment or non-promotion of an Officer to a higher grade or post for w Inch he may be 
eligible for consideration, but for yvhich he is found unsuitable after consideration of his ease 

(i\) rescry mg or postponing the promotion of an OfTicer for reasons like completion of certain requirement for promo¬ 
tion or pendenej of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrati\ c grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer ; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment . 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken Into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases cveh if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure, 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s), 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disquahfication for future employment, 

(vi) dismissal : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportimit>' to 
ansv\’cr ihe charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

J9. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty' is to be imposed on the officer or employee ha\'e been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) u here it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be wai\’ed unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Dcicgatioh of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may; in liis discretion, nominate aiw' Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry'. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect ofboth the officer and employee should be the same, the Chairman may direct that the Compctcnl Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employ ec im oh ed and a conmion 
enquiry shall be held into the charges against both of them and the delegation of pow er to enquire under Regulation 40 and 
the procedure, with the exception of the final order sliall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the follow ing pror isions shall apply w here it is 
alleged that an officer or employee has been guilty of corrupt practices, namely': 

(0- Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where tlic in\ cstigalion a nd proof of the allegation w ould require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be com eniently undertaken by the Bank, the im es- 
tigation into the allegations may be entrusted to the Central Bureau of Im estigation or the Central Vigilance 
Commission or such other Authority as may be approt ed by the Chairman. 



36 _ THE GAZETTE Cff INDIA: EXTRAORDINARY _ [Part III— Sfx.4] 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the oIRceror employee, he may send the investi¬ 
gation report to the Central \^gilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after consideri ng the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authdrity is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38, The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from e.xercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of cnquiiy, the oflicer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initialed will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the procccd- 
i ngs arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pav and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon c.xccpl his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w ithheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or cmplovcc may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

I. In ca.se of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension ; l/3rd of the basie pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) w here llie enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer vi as drawing on the 
date prior to the date of suspension, 

(b) w here the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allonances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the pre\ ailing rates or at rates 
applicable to similar categoix of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension I /3rd of the basic pa> u hich the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of cnquir\’. 

fii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank. 1/2 of the basic pay. the cmplo> ee \ias drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntative(s). 

(c) Where the enquiry is done by an outside agency' and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agenc> or one year after suspension, whichever is later, and in the event the enquin is not dclaved for 
reasons attributable to the employee or any of his representative(s). 

(B) Allow unce.s 

For the entire period of suspension dearness allowance and other allowances c.vcepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive pav mcnt of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an emplojec retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of su.s|)cnsion period and allied matters 

The Competent Authority' may. while imposing penalty, also direct whether the ofiicer or employee shall be paid 
the dilTcrcncc between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides othenv isc. no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/disinissed from the serv'ices. be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against an> order passed under these Regulations which 
injuriouslv affects his interest. 

(n) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably w itliin a period of 6 months. 

48. Ap|)cllatc' authoritic.s 

An appeal shall lie.— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

E^ en appeal shall comply with thefollo^ving requirements; 

(a) it shall be in nxiting and couched in polite and respectfiil language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
scr\ icc performed diuing the said month. 

51. When ceases 

(\) Pa\ and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(iil In case of an officer or employee dismissed from the Banks service, the pay and allowances shall cease from the 
date of dismissal. 

(iifi In the case of an officer or emplovce who dies while in service, the pa> and allowances shall cease from the day 
follow ing that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of scr\ ice on each siage of that 
scale, w hether such scrv ice be probationary. ofTiciating or subslanlh c ; 

Prov ided that an officer or employee shall draw increment on ihc first day of (he month in which it falls due 
irrespectiv e of Ihc actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Evlmordinaiy Leave 

(cj Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities cmiwwcrcd to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave and recall an officer or employee on leave 

(i) Leave cannot be clai med as a right. When exigencies of the scrv ice so require, discretion to refuse or revoke leave 
of anv description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority \vhene^’er the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless othenvise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under susiiension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall bceligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rate basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60, 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. ■ 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of lca^'e. 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto 180 days and from 
1 St January, 1990. the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation. 

(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/niedical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leavc/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
seiA'icc shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in sen ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of ne.M sick 
leave/medical leave shall be reduced by one eighteenth of the period of dies non' subject to a ma.\imum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire scn ice subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw fiill emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of scnice. 

(iii) Sick/medical leave may be av'ailed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Anv Officer or employee desirous of resuming duty' on e.vpiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty, 

Itxp/anaimn : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical Icav c for each completed year of 

scn ice. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 day s of sick/mcdical lea\ e for each 

completed year of sen ice. 

61. Extruordifiary Leave 

(1) E.xtraordinary leave may be granted to an officer or employee when no ordinary Icar e is due to him and when 
hav ing regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
e.xtraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his sen ice : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ; 

Provided further tliat in case of chronic sickness of an officer or employee, the Chairman may w itli the approx'al of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approx'al. shall record 
the specific reasons therefor in writing, 

(2) The Competent Authority' may' grant extraordinary leave in combination with or in continuauon of lea\c of any 
other kind admissible to the officer or employee sa\ c as othem isc provided in these Regulations. 

(3) No pay and allow ances arc admissible during the period of extraordinary leax e and the period spent on such 
leave shall not count for increment: 

Prox’ided that where tlie Competent Authority is satisfied that sanction of extraordinaiy leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordina ry' leave w ould count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leaie for sports, donation of blood, family 
planning, defending anotlier officer or employee in an enquiry, or for joining ci\ il defence seniccs or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternitv’ leave including in respect of 
post natal period or at the time of miscarriage or abortion, so howev'er. that not more than 12 months of such leave shall be 
a\ ailablc during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any otlier kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a eertificatc issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
\vhich would have been payable to the officer or employee as if he has availed of the privilege leave tliat he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emolunients for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59, 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days e.xclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not inv olve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary' nature, irrespcc- 
liv e of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MBCELLANEOrS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Batik shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provi sions of tlte Payment of 
Gratuity Act. 1972 or as per Sub-Reg^ation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay, 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuitj' shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authorin’. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the cliange is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implcmcntiition and Intcr|)retation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may. consider necessary for 
ing effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
v\hcn considered necessary. 

73. Repeal and Savings 

(1) E\cr> rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notw ithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to ha\ c been made or taken under the provisions of these regulations 


i)ccl 


urution of Fidelity and Secrecy 


SCHEDULE! 
(See Regulation IS) 


Place: 


Dale;- 

I.do herdjy declare that I will faithfully, truly and to the best of my skill andability 

execute and perform the duties required of me as officer or employee of the Arv ali Kashetriya Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divmlged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allon any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing u ith the said Bank, 


Signed before me. Signature 

Name in full .... 

Designation .... 

.yignature 

\ ante in full. 

Designation .... 

CARE: (To be on the lines of COI Rules) 

SCHEDULE-n 
[See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

1. Slm/Smt./Kum.s/o, w/o, d/o.declare 

as under. 

(i) That I am unmarried/a widower/widow, 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a maniage vGth a person having a spouse living. Application for grant 
of c.xemption is enclosed, 

(n) To be modified. 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment I shall be liable to be dismissed from service. 


Date; 


Signature 

SCHEDULED! 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1. (i) The undersigned, having been appointed in the service of the Arai'ali Keshetriya Grainin Bank hereby 

declare.....(Place)in.(District) as my place of domicile. 

2. ♦The above is my place of birth. 

or 

♦The above is not my place ofbirth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


Sd/- 

Illegible. Cliairman 
[ ADVT-III/IV/E.\Ti./3.'i4A/2001] 
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